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 Introduction 

Purpose

The unemployment rate for young people (15-25) in New Zealand is more than double the unemployment rate of the general population. High youth unemployment is not good for business, the economy, or the community.

In recognition of this, the NZBCSD in partnership with the Mayor’s taskforce for Jobs has established a Youth Employment Project.  The objective of this project is to “Lead NZ business in their role of ensuring current employment or training for all young New Zealanders by 2005”.  However, before the NZBCSD can take a leadership role, it is important that we understand the issue of youth unemployment.  

In order to understand the issues, we have prepared this research report based on an agreed research plan for this project. 

Methodology

Desktop Research

With assistance from a post-graduate student from Auckland University we have undertaken a cursory examination of relevant literature both within New Zealand and overseas on the matter of youth unemployment and unemployment in general.  This has included published books and papers, government department reports and research documents, and media commentaries.  We use the term cursory in the context of comparing our research against the vast body of knowledge and research that has been developed in this most widely examined area of twentieth century social policy.  Nonetheless, the scope of the research plan was specific and carefully developed by the Project Steering Committee to suit the needs of the project, and much valuable and robust information has been identified.

Schools Careers Advisors Survey

During June of 2002 we undertook a survey of secondary school careers advisors by e-mail based upon the list of school contacts held by the TMP Workchoice Trust.  The schools included in the TMP Workchoice day represent a snapshot of ninety-eight schools based in Auckland, Wellington and Christchurch.  TMP Workchoice holds e-mail addresses for seventy-two of those schools to which we sent out an e-mail survey.  From that we had a response from twenty-five schools; thirty-five percent.  The survey was conducted towards the end of the long second term against the backdrop of industrial action in schools over the secondary teachers employment agreement negotiations and in the teeth of the considerable workload pressures in schools arising from the implementation of Level One NCEA (National Certificate of Educational Achievement) for year eleven (fifth form) students.  In that context, a thirty-five percent return is pleasing and certainly sufficient for some useful conclusions to be drawn.  The survey and a summary of its results is contained in Appendix A.

Focus Groups

As part of tackling the task of exploring youth attitudes to employment and training we held seven focus groups in a selection of six Auckland secondary schools.  The focus groups took place between June 20th and 28th and involved seven sessions of forty-five minutes to an hour with seventy-two students in the senior school who had been identified by their schools as being ‘at risk’ of not entering meaningful training or employment upon leaving school.  Most were intending to leave school at the end of this year.  We were advised by their teachers that in some cases it was unlikely that students involved in our sessions would in fact make it to the end of the year.  The results of these focus groups are summarised in Appendix B.

Report Structure

Many of the sources that we have used as the basis for this report are referenced in the bibliography to this document.  We are mindful that the ultimate goal of this project is to produce a valuable and useful resource to business and we have therefore attempted to distil the most relevant information and package it here in a user-friendly way.  

The report is structured as follows:

· Understanding the Causes of Youth Unemployment

· Understanding the NZ Context – including current initiatives and programmes

· Appendices – careers survey, focus groups, average age statistics.
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Understanding the Causes of Youth Unemployment 

Causes

For the purposes of this research, and in conformity with Statistics New Zealand definitions, youth unemployment is defined as covering the group of young people aged between 15 and 24 who are unemployed or under-employed, that is seeking work.
There are popular mythologies about the causes of unemployment.  Everyone has an opinion and is often keen to express it.  These opinions are often expressed in simple supply and demand terms.  On the demand side of the popular view it is often contended that there are simply not enough jobs for young people or workers in general.  In its extreme, this simple view of the world contends that if we created more jobs there would be no unemployment.  The supply of labour simply exceeds the demand for it.  Any number of reasons may then be mooted to explain this situation including the view that unemployment is artificially maintained to put a downward pressure on wages amongst employees who fear joining the ranks of the unemployed if their wage demands are excessive.  

At the other extreme, the argument runs that the supply of young people who are failing to get jobs are so failing simply because they do not want to work and / or do not have the skills, experience, qualifications and attitude to succeed at work and / or they are simply a group in the labour market that employers do not want to hire.  At this end of the argument it will be contended that there are many jobs ready and available within the economy to soak up all unemployment if only those who are on the dole were willing and able to do them.

Naturally, there is an element of truth to each of the positions above.  It is clear from the research that a lack of skills and qualifications, and being of low socio-economic status is a key indicator of likely unemployment.   

Young people who move into the labour market directly from school often do so with a lower level of skills and qualifications and are more likely to experience unemployment or transitory short-term employment (Statistics New Zealand, 2001). 

Families in low socio-economic circumstances are more likely to experience unemployment amongst family members and especially young members.  The limited financial resources of these families often leads to the young family members not being able to access post-school training.  In addition, several generations of unemployment can often rob the family of the will and resources to seek or find work.  This then leaves younger family members without any close role models who are employed (O’Regan & Quigley, 1996; Creed & Reynolds, 2001; O’Neill & Sweetmen, 1998).  The impacts of this intergenerational unemployment are outlined below. 

In New Zealand, the labour market itself is characterised by several features that may lead to the underemployment or unemployment of youth.  These include the segmentation of youth into the areas of retail and wholesale, the exclusion of youth from certain positions, and the underemployment of youth in positions that are temporary or casual in nature (Dwyer 1988). 

Young people who do attempt to improve their skills and qualification through post-school training may still find it hard to obtain full time employment.  The age-old conundrum that “you can’t get a job without experience, but you can’t get experience without a job” still seems to exist, and the feedback from our school focus groups certainly supports this.  One of the reasons for this is that training often provides the individual with the relevant qualifications, but gained in such a way that there is negligible job-experience involved.  In addition, sometimes individuals can become over qualified and under experienced, which can also be detrimental to their employment opportunities (Flood, 1996; Statistics New Zealand, 2001). 

Sponsorship, apprenticeship, traineeship, cadetship or internship programs can provide both the theoretical information and also the practical application of learned skills.  Also, as we will discuss later, stronger links between business and schools with an emphasis on developing education programmes that involve a substantial period of work placement, could also have a significant impact.

Impacts of Intergenerational Unemployment

As mentioned above, the propensity to be unemployed is connected to the experiences of family members.  In families where the father is unemployed there has been found to be a higher correlation that the son in the family will also experience unemployment (O’Neill & Sweetmen, 1998).  This relationship is not necessarily one of choice but may be a result of other factors relating to unemployment such as poverty and lower levels of education.  This can be showed diagrammatically as follows:





Research in the USA confirms beyond doubt that the expectations of parents for their children, and the roles in life that they themselves model for them, have a huge impact on outcomes for their children.  This is not only limited to their employment opportunities but extends to their health, wealth and general well being.

In New Zealand, any examination of intergenerational issues needs to consider how culture might impact.  We have discussed some of these cultural considerations below in the NZ Context section.       

Correlation between Welfare Payments and Youth Unemployment

Research throughout the international community has been mixed in relation to the connection between the amount provided by unemployment benefits and the rates of unemployment (Maloney, 1998).  An International Monetary Fund (IMF) working paper (Disney, 2000) that reviewed some of this research suggests that there is a link, that is, increasing the unemployment benefit can lead to an increase in unemployment.  However, this effect is much more pronounced in countries with very little employment protection and uncoordinated approaches to bargaining (Disney, 2000).

New Zealand research conducted in 1998 suggested a connection between unemployment benefit and unemployment rates but cautioned against assuming a strong correlation (Maloney, 1998).  This research identified increases in the numbers of people available for work following the welfare reforms of 1990, which reduced benefit entitlements (Maloney, 1998).  This suggests that decreasing welfare payments may increase employment.  These reforms also saw age eligibility moving from 16 to 18 for both the unemployment benefit and the domestic purposes benefit, and a corresponding decrease in the numbers of youth participating in the workforce (Maloney, 1998).  Greater numbers of young people are undertaking further education and training, which explains this in part (Savage, 1999; Maloney, 1998).  Understanding this issue further is constrained by the fact that as the age of benefit eligibility increases there is the tendency for individuals to get “lost” in the system once they have left school.  We discuss this issue further in the section below that outlines the transition from school to unemployment. 

Impact of Training Costs on Youth Unemployment

With the decrease in government funding for tertiary education and further skills training in New Zealand, youth now have to balance the desire and need for skill and knowledge acquisition with the cost and ability to pay for training.  Those from families with few or limited assets perceive the potential for the accumulation of large debt as a disincentive to pursuing further studies (Backgrounder, 1999) and often find themselves financially strapped while their children are still at secondary school.

Those who do succeed at school and pursue further education are now looking towards ways of decreasing the debt burden.  Students are using part-time employment as a way to reduce borrowing for fees and living costs (Backgrounder, 1999).  Longer hours are now being worked in order to avoid or reduce the amount borrowed, which in turn impacts on the hours available to be devoted to study (Backgrounder, 1999). 

The key factors affecting decisions by youth to move into further study include the ability to complete further study, the requirement of tertiary qualifications for a chosen career path, and that they will have a better future in the long run with higher qualifications (Parr, 1995).  This perception of a better future is impacted by the potential to repay any loan incurred during further study.   This is becoming more relevant to today’s youth, as the impact of the student loan scheme becomes more evident, and with it the ability of certain groups to repay debt accumulated during study.

The table below (Guerin, 1997) illustrates the average time it takes to repay a student loan based on borrowing by an 18 year-old student over a 3-year period.  Differences between gender and ethnicity result from predictions of future wage and circumstances.  Overall, with average repayments a loan taken by a student over a 3-year degree is expected to take around 9.6 years to repay. 

	Group
	Average Repayment Time (years)

	European 
	8.6

	Mäori
	9.5

	Other 
	12.7

	All Males 
	7.2

	All Females 
	11.5

	Forecast Overall
	9.6
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Understanding the NZ Context
Government Structures and Systems Addressing Youth Unemployment
Our examination of current government provisions addressing youth skills and employment reveals an extensive range of initiatives undertaken by a variety of state agencies.  A number of these programmes have recently been reviewed and where appropriate recommendations are being implemented.  Reviewing these programmes appears to be part of a drive for more accountable tax payer spending on employment initiatives, together with a desire on the part of the Government to see more collaboration and cooperation between government departments and agencies.  

The good news is that a large proportion of youth do in fact successfully access the sort of career support and training opportunity as a result of their school experience that will see them transition into a job or further training.  School based schemes have been successful in reducing the proportion of youth entering unemployment and their success is improving.  Current services and schemes include:

Career Services 

Career Services is a stand alone SOE that reports to the Minister of Education.  Career Services contract to the Ministry of Education, WINZ and ACC amongst others and is responsible for the Kiwi Careers website, Careerpoint Call Centre and a number of Career Centres throughout New Zealand.  Careers Services also assists the network of careers advisors in schools who are responsible for counselling individual students on future career and training opportunities, and the service also contributes to maintaining up-to-date resources for each of these areas.  Careers advisors in schools also organise attendance at career expos and will put students in touch with appropriate employers or tertiary education providers.  Career Services undertakes specific projects on career development as directed by government.  Last year, in conjunction with the Mayors Taskforce for Jobs, Career Services contracted to undertake a project tracking the destination of secondary school leavers.  This important project amongst school leavers in Porirua and Christchurch is due to report in Christchurch on July 18th.  Our own experience with careers advisers is outlined in Appendices A and B below.
STAR

STAR funding (Secondary Tertiary Alignment Resource) allows schools to develop strategies to transition students into unit standards based NZQA (New Zealand Qualifications Authority) courses that include work experience and being assessed for unit standards.  The work experience is typically in 3-day blocks ranging from a single occasion to five or six placements depending upon how much STAR funding a school is entitled to and how they choose to spend it.  Recent reviews of the STAR programme express considerable disquiet that some scholls mange to spend the funds without students actually ever leaving the school environment which was not the intention of the fund.   STAR helps to enhance relationships between schools, tertiary providers and employers participating in work experience.  Students who identify a preferred employment option enter into a ‘pathway’ for a particular career option.
Gateway

The Gateway programme, a pilot programme since the beginning of 2001, involves just over 1,000 students in 22 pilots from 24 decile one to five schools.  Gateway provides students with six to eight weeks work experience and a strong and structured approach to learning and assessment in the workplace.  The recently published review of Gateway is positive from the point of view of all stakeholders – primarily students, schools and employers – and looks set to be expanded significantly when the current trial finishes at the end of this year.  There is considerable interest amongst decile five to ten schools in being able to access Gateway too.  A typical Gateway experience may see a student spending a day a week over a period of months working in a place of employment and undertaking structured learning and assessment.  The recent review (March 2002) of the scheme reports a universal popularity of this aspect of the programme.  As opposed to some previous ‘taster’ work-experience schemes the unit-standard structured nature of the learning enthuses students, other employees and employers alike.
Youth Training and Training Opportunities 

The Training Opportunity Programme (TOP) is a fully funded programme where individuals may work up to the achievement of 240 credits on the National Qualifications Framework (Guerin, 1997).  The scheme includes school leavers with low or no school qualifications as a particular target group.  Individuals are eligible if they are characterised as any of the following:

· Having low qualifications

· Long-term Unemployment

· Ex-prisoners

· Refugees

· Individuals on the Domestic Purposes or Widows benefits for a year or more 

· Individuals within NZES Youth Action 

Youth that come directly from school must register into one of these groups or categories before they become eligible.  Young school leavers with three or more school certificate passes are not eligible for TOPS assistance for instance.  As a result youth that leave school below the age of 18 may be missed by this program and will be left to pursue training through their own means.

The deficiencies with the current scheme have been canvassed and identified in the Final Report on the Review of Training Opportunities and Youth Training: Building Futures, published in May of this year.  Broadly, the recommendations arising from that review include:

· Expanding eligibility.

· Developing a stronger learner focus on foundation skills e.g. numeracy, literacy, communications skills.

· Using limited resources effectively i.e. it is preferable to provide good training and follow up support to a smaller group than poorer quality training to a bigger group. 

Modern Apprenticeships  

Since the mid-1990s, Trades based Level 4 NZQA qualifications achieved through a process of apprenticeship have been based upon registered NZQA unit-standards, as opposed to the previous ‘time-served’ qualification.  In theory there has been a continuous opportunity for New Zealand youth to train via the apprenticeship system.  In reality, however, apprenticeship numbers in all areas declined alarmingly during the 1990s.

Many sections of New Zealand industry have been conscious that the skill development rate in industry has been lagging well behind the attrition rate resulting from an ageing workforce.  The ageing workforce impacts skill availability two-fold.  Firstly, from retirement from the industry and secondly from the preference of more senior participants in the workforce not to work long hours and do extra overtime.  Younger tradespeople tend to want all the hours and money they can get to build their future with.

In an attempt to stem the tide of skill decline the government has launched the Modern Apprenticeship scheme.  ‘Modern’ refers to the unit-standard based nature of the training and to the extension of the scheme to a number of industries that did not traditionally use apprentices.  The term also attempts to remove any stigma that has grown around the term apprentice.  

Our school focus group sessions revealed very sparse knowledge of apprenticeships amongst year 12 and 13 students
.  Amongst the students participating there was surprisingly little resistance to the relatively long-term nature of an apprenticeship upon being informed about the concept.  Interestingly a number of sons and daughters of tradespeople reported discouragement from their parents about entering an apprenticeship.  In part due to the ‘I want my son/daughter to do better than me’ syndrome, there was also an element of parents themselves being disappointed to be ‘still pulling electrical wires’ in their 50’s.

There is a stigma associated with apprenticeship.  A view still prevails that you only do a trade if you are not good enough to go to university.  Interestingly, the standards of achievement required in a modern apprenticeship belie this view, and increasingly industry itself is expecting ever-higher standards of school achievement before offering an apprenticeship.

The modern apprenticeship scheme is administered by a range of coordinators nationally who receive payment for each apprentice successfully enrolled.  Technical Institutes, PTEs (Private Training Enterprises) and ITOs (Industry Training Organisations) are the foremost organisations accredited as coordinators.  The government has nearly reached its target of 3,000 apprentices for the current phase of the project.  Funding and projected numbers are on course for a big government boost in 2003.  The Labour Party has included doubling Modern Apprenticeships to 6,000 in its second term of office in it’s pledge card for the 2002 election.  New opportunities to undertake apprenticeship training in office administration and tourism have been announced within the last two months.

Non-governmental schemes

There are a large number of non-governmental initiatives that are attempting to improve opportunities for New Zealand young people.  Some of the programmes that we are aware of include:

•Tindall Foundation Initiatives

-Youth entrepreneurship

-School partnerships

-Computer skills training

•Other programmes

-Future Proof

-Diana Crossan’s work

-Project K

-Allied Workforce, etc.

-Enterprise Olympics
We will explore these and other schemes further as potential case studies for the NZBCSD industry guide, which is the ultimate deliverable for this project. 

Transition from School to Unemployment

The transition period from secondary school to unemployment has provided interesting statistics in terms of the level of qualifications held by school leavers.  At the time of the 1996 Census around 23% of youth between the ages of 16 and 25 years indicated that they had no qualifications (Statistics New Zealand, 2001).  Between 1991 and 2000 9,000 of the country’s youth left school each year with no formal qualifications, of those 56 to 59 percent were male (Statistics New Zealand, 2001). 

Maori and Pacific Islanders are found to be over represented in these figures.  The percentage of Maori school leavers over the last ten years has been between 17 and 19 percent (Statistics New Zealand, 2001). As a group Maori have made up 36 to 39 percent of the population of youth that are leaving school with no qualifications (Statistics New Zealand, 2001).  Youth that are of Pacific Island decent make up 6 to 7 percent of the school leaving population but of the total of those leaving school with no qualifications is between 9 and 10 percent (Statistics New Zealand, 2001). 

So what is happening to our youth? Movement of school leavers can be seen in several areas:

· Full or part-time employment
· Training programmes (through Skill New Zealand or private training institutes)
· Unemployment
· Detachment from the labour market 
Training programs are available through Skill New Zealand. These are targeted to those who are under-represented in the labour market such as school leavers who have few or no qualifications. Of the programs two are targeted to youth, Youth Training and Skill Enhancement. Youth Training is directed at assisting school leavers under the age of 18 years who have a low level of formal qualifications (Statistics New Zealand, 2001). Skill Enhancement provides vocational training for youth within the Maori and Pacific Island communities (Statistics New Zealand, 2001). 

Since 1993 more than 220,000 youth have enrolled in programs offered by Skill New Zealand with 53 to 55 percent being male (Statistics New Zealand, 2001).  A decline has been noted in the numbers of youth participating in these programs each year. Several factors have been recognised as contributing to this including, reductions in government funding, increasing costs in training for youth and the extension of the time to complete the training programs. 

The transition from school into the labour market can be assisted through the development of programmes, which enable the development of skills and knowledge that are applicable in today’s workplaces.  Through greater connections between schools and businesses in the community, these skills can be identified. Programmes that connect training institutes and business also provide a base where individuals can apply theory to practice such as in apprenticeships, summer, part/full time internships and co-operative education programs in which training programs incorporate practical experience as part of the curriculum. 

With New Zealand’s economy being substantially composed of small businesses there is the potential for youth to find employment not just within a business but by the establishment of their own business. To enable this to occur, access to capital and support is required to allow the ideas of New Zealand’s youth to be made into viable business ideas. 

For young New Zealanders who do not enter employment of further training upon leaving school a bleak picture emerges.  If a young person is younger than 18 years of age they are not entitled to a benefit unless they qualify for the Independent Youth Benefit.  Eligibility for the Independent Youth Benefit is based upon family breakdown and estrangement. The young person must be living away from home unable to live with parents or caregivers due to family relationship breakdown.  For the rest of under 18-year-olds, the system is unaware if they are not in training or employment apart from any residual contact that they may have with their former school.  Until the young person is 18, they go unnoticed.  

Another related issue can emerge.  If a young person leaves school prior to age 18 and he or she lives with a single parent on the domestic purposes benefit, then that parent loses any benefit entitlement arising from the dependent under-18-year-old who in turn is ineligible for any benefit as they are living at home.

Young unemployed people are treated no differently to their older compatriots in terms of unemployment benefit except that they are paid a lower rate of benefit until the age of 25 and they may be more likely to be offered basic employment skills training when after three months on the dole their case manager develops a training plan.

Below are the current unemployment benefit rates as supplied by Work and Income New Zealand.

Benefit Rates 

	Weekly payments (after tax)
	No children
	1 child
	2 or more children

	Unemployment Benefit

	· Couples
	$131.13 each
	$139.35 each
	$139.35 each

	· Single 25 or over
	$157.37
	$225.40
	$245.91

	· Single 20-24
	$131.13
	$225.40
	$245.91

	· Single under 20 away from home
	$131.13
	-
	-

	Independent Youth Benefit

	· Single
	$131.13
	-
	-

	· Couple
	$131.13 each
	-
	-


Interviews with specialists in assisting young unemployed people
 reveal that there is very wide discretion available to case managers in the application of regulations, and in the consistency and efficacy of offering available assistance.  Some young clients of WINZ will be left unencumbered by case managers rigorously pursuing avenues out of unemployment, whereas other clients who may require a settling down time from a particular personal crisis that has brought them to the benefit may find themselves unreasonably hounded by case managers into inappropriate courses of action.  

Cultural Considerations

Our research using the Census 2001 data has shown that Maori and Pacific island young people are over represented in unemployment statistics and under represented in school success statistics.  The following graphs from the preliminary research remind us of this:
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The over representation of Maori and Pacific Island young people in the unemployment statistics no doubt relates to their lower levels of qualifications.  In addition to this, there can be family/ whanau expectations on Maori and Pacific Island young people that militate against employment opportunity.  

Our experience in the school focus groups identified a group of young New Zealanders who have obligations and responsibilities outside of school that may impact negatively on their chances of succeeding at school and therefore on their future employment opportunities.  These obligations range from requirements to hold down low-paid retail jobs of up to 25 hours a week to supplement family income, to strong expectations on young people to contribute to the care of the very young and elderly.  These obligations appear to be more common in Maori and Pacific Island families and can prove to be incompatible with permanent employment, particularly low-skilled employment where the ability to work flexible hours is less likely to be available. 

These cultural factors may require a different way of thinking about unemployment in Maori and Pacific Island communities.  Our discussions with Waipereira Trust reveal a belief that if employers fail to be sensitive to the cultural requirements of Maori then this can conspire to discriminate against this group in the labour market.  Waipereria Trust have had a major involvement in the development and financing of the Westgate Shopping complex at the end of Auckland’s western motorway.  The Trust suggests that the approach that they have taken to employment at Westgate has been highly effective and has created a ‘Maori labour market’.  Acting as a recruitment agency, employment counsellor, mentor, trainer and clerical resource to the many young Maori on their books, the Trust was able to place 300 Maori into positions in the new shopping complex, 120 of which were full-time positions, and many of which were relatively senior positions.   

It is therefore essential that these cultural issues are acknowledged in any efforts to tackle youth unemployment. In terms of a business response, it is important to look not only at job opportunities for youth but to consider whether the employment environment itself is flexible enough to meet the needs of various cultural groups.    

Attitudes and Experiences 

We explored the attitudes and experiences of young people through a series of focus groups conducted at a sample of Auckland schools.  In addition, we surveyed careers advisers to try to better understand the transition of young people from school to unemployment.  The results from these activities are summarised in Appendices A and B.  More work could be done on the attitude of business to young people.  TMP in Australia found from a survey of business that most employers perceive young workers to have a poor work attitude, to be a poor risk for employment.  In undertaking this research we have uncovered anecdotal evidence of similar attitudes in New Zealand.  One employer’s response to this project was ‘Who in their right mind running a business would hire a young person if an experienced more senior person was available?’

A particular example from the focus groups illustrates the increasingly common experience amongst young people that is undermining their long-term career prospects as described above in the section on training costs..  One young woman was working 22 hours a week and the money that she earned was in part to be used to pay for her school certificate and sixth form examination fees.  Her teacher confirmed that her tiredness in class was adversely affecting her schoolwork.  She was likely to fail the exams that she was working to pay for, because she was working to pay for them.  Many of the teachers that we spoke with during the focus group sessions expressed concern about students treating school as a part-time adjunct to their job(s) outside of school hours.  While some of these jobs were directly contributing to family finances, many others were ‘required’ to fund the ‘necessities’ of modern young life e.g. cell-phones, cars, playsations, video-hire and other entertainment.  There is an unfortunate irony here that although many of these students have clearly developed the foundation skills to hold down employment, their early entrance into the labour market may prevent them from maximising their skill and education opportunities from secondary school.  

Appendix A – Schools Careers Advisors Survey

Context

During June of 2002 careers advisors in seventy-two New Zealand secondary schools on the TMP Workchoice data-base were e-mail surveyed about their views on youth employment and the role of business.  The survey and list of schools invited to respond follows:

The Survey

Dear Careers Advisor

I am contacting careers advisors at schools as part of the 'Youth Employment Project' that our company TMP Worldwide Business Consulting is project managing on behalf of the New Zealand Business Council for Sustainable Development (NZBCSD) and the Mayors Taskforce for jobs.  Susan Verner and I are the lead consultants for this project.  The objective of the project is to "Lead NZ business in their role of ensuring current employment or training for all young New Zealanders by 2005".

A significant part of this project is to research youth un/employment in New Zealand.

We are mindful of the current huge workload in the secondary schools sector, and that people in your position are being constantly bombarded with requests for information from a range of sources.  We apologise for adding at all to that workload, if even by a very modest amount, but we believe that this project is very important, and your brief assistance would be most helpful.

Please could you answer the following six questions by reply e-mail.  (We hope that this will not take more than five minutes of your time.  We need the results back to us by Monday 17 June.)

1.
In your opinion how many of your current year 11 to 13 students will not enter employment or further formal training upon leaving school?

2.
How many year 11 to 13 students are there at your school?

3.
What do you believe are the main causes of youth unemployment in New Zealand?
4.
Does your school have a formal relationship with local business/es?

5.
What role do you believe that business can play in tackling youth unemployment?

6.
Are there any other comments on the youth employment issue that you would like to make?

As part of this project we will also be holding several focus group sessions with senior students in selected high schools about their attitudes to employment.  Identifying the causes of youth unemployment is a key goal of the project.  We believe that achieving as much clarity about the causes of unemployment as we can is crucial to informing good choices about action plans to tackle the issue.  If you would like us to let you know the raw results of our survey please indicate that in your response.  We would be pleased to make that information available to you.  We will also send you a copy of the final 'Guide to Business' on this issue when it is produced later this year.  In the meanwhile more information on this project can be obtained at http://www.nzbcsd.org.nz/project.asp?ProjectID=7

We are very grateful to you for your assistance with our project.

Thank you

David Munro

TMP Worldwide Business Consulting Limited

Level 6, Hewlett Packard House

Princes Wharf, Quay Street

P.O. Box 579, Auckland

p) (09) 3001620

d) (09) 3001623

f) (09) 3001621

m) 027-2769999

david.munro@tmp.com

List of Schools

	Schools Sent E-mail Survey

	Aorere College
	Mt Albert Grammar School

	Aotea College
	Mt Roskill Grammar School

	Aranui High School
	Naenae College

	Auckland Girls' Grammar School
	Newlands College

	Avondale College
	Otahuhu College

	Avonside Girls High School
	Papanui High School

	Baradene College
	Papatoetoe High School

	Bishop Viard College
	Penrose High School

	Cascade Christian College
	Porirua College

	Cashmere High School
	Queen Margaret College

	Catholic Cathedral College
	Rangi Ruru Girls School

	Christchurch Adventist School
	Rangiora High School

	Christchurch Boys High School
	Rutherford College

	Christs College
	Sacred Heart Girls College

	Corran School for Girls
	Samuel Marsden Collegiate School

	De La Salle College
	Shirley Boys High School

	Epsom Girls' Grammar School
	Southern Cross Senior School

	Glenfield College
	St Andrews College

	Henderson High School
	St Bedes College

	Hillmorton High School
	St Bernards College

	Hornby High School
	St Kentigern College

	Howick College
	St Margarets College

	Kapiti College
	St Mary's College

	Kelston Boys High School
	St Orans College

	Kings College
	St Patricks College(Kilbirnie)

	Lincoln High School
	St Peters College

	Linwood College
	St Thomas of Canterbury College

	Lynfield College
	Taita College

	Macleans College
	The Correspondence School

	Mairehau High School
	Upper Hutt College

	Mana College
	Villa Maria College

	Mangere College
	Wellington East Girls College

	Marcellin College
	Wellington Girls College

	Marian College
	Wesley College

	Marist College
	Western Springs College

	Massey High School
	Western Springs College


Results

Surveys were returned from twenty-five schools accounting for 35% of the surveys e-mailed out.  There are 336 schools in New Zealand catering for years 11 to 13 (forms 5 to 7) students.  The total number of year 11 to 13 covered by the careers advice and transition programmes of the responding schools is 13,645.  The estimate from careers advisors for numbers of students who would leave school without the prospect or intention of entering employment or further training ranged from 0 to 27%.  When school’s estimates are put against their senior school rolls we find an approximate estimate of 500 school leavers with unclear prospects amongst these 13,645 students at 25 schools, approximately 3.6% of them.

The responses to question 3 about the causes of youth unemployment strongly correlate with our earlier findings above.  Below is an arbitrary but representative sample of the sorts of comments made:

· All employers want an ‘academic’

· Employer reluctance to hire young people

· Family Problems

· Fewer unskilled jobs available

· Globalisation 

· Health and Safety Legislation

· High company taxes

· Lack of local jobs

· Lack of motivation

· Lack of Role Models

· Low Skills and Qualifications

· Low youth rates (causing employment disillusionment)

· Not enough jobs

· Parental Indifference

· Pot Smoking

Questions 4 and 5 revealed a strong desire to have a close relationship with business, but little evidence of it occurring.  10 schools reported having strong links with local business, 10 schools reported having no links with business whatsoever, and 5 schools reported some level of informal involvement with local business.

In answering question 5 on a business role in tackling youth unemployment, almost every school identified facilitating greater exposure of school students to workplaces as the major contribution that business could make.  Those schools involved with Gateway, mentoring programmes, work experience placements and TMP Workchoice were invariably enthusiastic about such programmes.  There were very few responses indicating a desire for business to tackle employment policy issues with the notable exception of a careers advisor that would like business to lobby government to re-introduce boot-camps.

Conclusions

· It is clear from this survey that what students intend when they leave school, and what their teachers understand that they will be taking on, is in many cases very different from what they in fact wind up doing.  We know that one in nine young New Zealanders are unemployed.  Each one of those young New Zealanders went to school and were very likely to have had plans for their future when they left that did not include unemployment.
  Only 3.6% of students were identified at school of being ‘at risk’ when they left school but we know that unemployment for people aged between 15 and 24 has ranged between 15% and 25% over the last decade, generally accounting for nearly half of total unemployment.

· Schools would like to have closer relationship with business but little is done to realise that.

· Consciousness about youth employment is very high in the Canterbury area.  There was a higher return rate of surveys from Christchurch.  Many of these included much comment about Gateway, the Canterbury Development Corporation, Actionworks, and the Mayoral Taskforce for jobs.  Schools in Christchurch care very much about this issue.

Appendix B – Focus Groups

Context

The focus group research was undertaken so as to identify a snapshot of youth attitudes to employment and training.  Six Auckland schools were selected from the contact list that TMP Workchoice maintains.  The selection was a balance of schools that ensured a geographic representation across Auckland, a balance of Auckland’s various ethnic communities and a range of schools by decile
 rating.  The careers advisors and/or transition
 teachers were asked to select for us a group of ten to fifteen year 12 or 13 students who were at risk of not entering employment or further training when they left school.  All but a dozen of the students chosen planned not to re-enrol for school in 2003.  The schools chosen were:

	School
	Decile
	Boys
	Girls

	Auckland Girls Grammar School
	3
	
	7

	Avondale College (2 sessions)
	5
	19
	3

	Glenfield College
	10
	9
	8

	Henderson High School
	3
	8
	1

	Howick College
	10
	5
	4

	Tangaroa College
	1
	5
	3

	Totals
	
	46
	26
	72


The forty-five-minute to one-hour long sessions were facilitated by David Munro at Glenfield College and Henderson High School, and jointly between David Munro and Kathy Williams at the four other schools.  The students and staff at all schools were courteous friendly and helpful.  Each individual student was asked to introduce himself or herself and give a brief account of their interests both inside and outside school., their current qualifications – if any – and any contact that they may have had with employers.  This was followed by a group discussion on the attributes of a ‘good worker’ and of attitudes surrounding young people about work and training, and this generally led on to discussion about who young people are most influenced by.  The participants were required to write down the answers to the questions in the individual exercise and return them.  The final discussion and conclusion was often an opportunity to give something back to the participants particularly in the area of discussing apprenticeships for which it was often the case that very little was known.  Below is the programme followed at these sessions:


[image: image9.wmf]Focus Group

Programme

•

Introductions

–

Name

–

Current Interests and Study

–

Current Qualifications

–

What employers have you had contact with?

•

Group Discussion

–

What is important to employers in a worker?

–

What do people at home think about work and training?

–

Are qualifications important?

•

Individual Exercise

–

What work would you like to do?

–

What do you hope to be doing when you leave school?

(e.g. Training? Working? Traveling?)

–

What do you hope to be doing in five years time?

•

Conclusion and Discussion

–

Is working worthwhile?

–

What do you think Business can do to help young people?


Results

Across all the focus groups the following attributes of a good worker were offered and recorded:

Ambition

Communication skills

Confident

Co-operative

Experienced

Friendly

Good attendance

Good attitude

Good hygiene

Good presentation

Good self-esteem

Good training

Hard worker

Holds qualifications

Honest

Interested in work

Language skills

Leadership skills

Listening skills

Loyal

Mental toughness

Motivated

No criminal record

Not scared

On-to-it

Passion

People skills

Persistant

Positive

Punctual

Reliable

Respectful

Responsible

Skilled

Smiling

Team player

Team worker

Well organised

Well prepared

We asked every group whether they thought going on the dole was a good idea.  Of the seventy-two participants only two replied that they thought going on the dole was a sensible option and further conversation with each of these boys confirmed them to be living amongst a long-term network of beneficiaries.  For the rest the notion of going on the dole was greeted with a mixture of distaste and disapproval for the lifestyle, to downright fear of the prospect.

	Occupation
	Numbers
Choosing

	Carpentry / Building
	12

	Tourism
	12

	Automotive
	10

	Sports Industry / Outdoor Recreation
	8

	Computers
	6

	Hospitality
	6

	Performance / Entertainment
	6

	Administration
	5

	Police
	5

	Manufacturing / Engineering
	4

	Music Industry
	4

	Social work / Counselling
	4

	Web Design
	4

	Childcare
	2

	Finance
	2

	Agriculture
	1

	Fashion Photography
	1

	Fire Fighter 
	1

	Glazier
	1

	Hair Dresser
	1

	Massage
	1

	Medicine
	1

	Primary School Teaching
	1

	Prison Guard
	1

	Retail
	1

	Soldier
	1

	Total
	101


Across the focus groups from the recorded individual exercise and the introductory session, participants expressed interest in future occupations as displayed in the table on the right:
   In addition to expressing these preferences as to possible future occupation 15% expressed an interest in overseas travel.  We also recorded intentions in relation to further training and results here are very interesting.  Below are the five categories of further training mentioned by participants and in the terminology that was used:

	Type of

Training
	Numbers
Choosing

	‘Do a course’
	26

	‘Training’
	19

	‘Go to Tech’
	11

	Apprenticeship
	8

	University
	6


It is noteworthy that the top three categories are arguably much the same response, amounting to 56 of the total, 80%.  That means that four-fifths of the participants were opting for further training, at a level below university degree or diploma, on the basis of incurring hefty fees, and almost certainly also, student loans. 

	Life Options - Five Years Hence
	Numbers
Choosing

	Working
	45

	Professional sportsperson
	15

	Owner of own business
	9

	Making money
	7

	Good job
	4

	Living away from home
	3

	Owner of own house
	3

	Playing in a band
	3

	Helping others
	2

	Owning a car
	2

	Settled down already
	2

	Very wealthy and happy
	2

	Boss of company
	1

	Finishing a degree
	1

	Full life with boyfriend
	1

	General Practioner in Samoa
	1

	Have a family
	1

	Jet ski champion
	1

	Live life on the edge
	1

	Model car maker
	1

	President of Samoa
	1

	TV reporter
	1

	Total
	107


In the area of answers to the question about aspirations five years hence the responses are far less focussed and should only be treated as anecdotal and illustrative.  About 10% of participants did not answer that question, often expressing that they hadn’t a clue about what life would look like in five years time.  The table on the right is again a tabulation of recorded responses where respondents were not limited to a single area of response.  It is reasonable to note from participants’ responses that the desire to work is strong, our nation’s passion for sport strongly influences aspirations amongst these young people, and that there is a strong current of entrepreneurial expectation in this group.

Conclusions

We would offer a number of further observations and conclusions from these focus groups:

· There is an expressed strong desire amongst this ‘at risk’ group to secure meaningful employment.  They fear unemployment.  In their current school context the vast majority have clear plans for the future.

· Long-term commitment (e.g. to a job or apprenticeship) did not feature as a perceived barrier to either training or working.

· Gender stereo-typing is alive and well in the matter of occupational consideration.  Boys tended towards computers, automotive and building, girls towards travel, hospitality and administration.  No girls chose engineering or building, and no boys chose teaching, childcare or any sort of social work.

· At some sessions we tested the matter of who most influenced the participants in  making decisions about the future.  In varying order, teachers, parents, peers and self always featured.  (If there was a front-runner it was the teacher.)  Our observation is that peer influence is very important.  In the sessions friends and ‘mates’ tended to sit together and often those little groups would share the same career ambitions; clutches of web designers, tourist operators, builders / carpenters etc.

· There was very little identifiable contact with employers other than those who had part-time jobs or those involved with a school / business partnership programme like Gateway or TMP Workchoice.  For those with part-time jobs many had stories to tell of not being treated well (in their opinion) and of wages right on the legal minimum of $6.40/hr.  Some of those working were doing so to supplement family income.

· Sometimes aspirations were governed by a desire to ‘get away from home’ where expectation of family contribution, including for instance caring for younger or older family members, was a stress that participants were looking to escape.

· A clearly vulnerable group were those whose aspirations were in conflict with the expectations of their parents.  There were four examples of young men who wanted to leave school and take up an apprenticeship but whose parents were insisting that they remain at school.  Two of these had tradespeople for fathers who expected their sons to ‘do better’.  One father had specifically told his son that he did not want him ‘pulling wires in your 50’s like I am.’

· There is clearly ignorance and stigma surrounding apprenticeships.

· Careers services in schools vary hugely in their quality.  Any programme is very dependent on the calibre of individual careers advisors and their development and application of a work transition programme in the absence of a national curriculum statement for this area.  Careers advisors are sometimes perceived as being too academically focussed and insufficiently experienced in a wide range of business and employment opportunities.  Ensuring a comprehensive and wide employment and industry focus is crucial to a successful careers advisory programme.

· In higher decile and/or ‘academically successful’ schools there are structural and funding obstacles to dealing with ‘at risk’ students.  Financially a higher decile school receives less money for dealing with transition despite still having many students who require this service.  All of the six schools involved had no difficulty in identifying a group of ‘at risk’ students to participate in our focus groups considerably in excess of the number we required.  On a couple of occasions we had to turn away disappointed students keen to take part.  Careers and transition teachers in academically successful schools report an attitude of uninterest verging on hostility from school management for transition programmes.  When a school is trying to build it’s reputation on academic excellence and achievement, there can be a tendency from management to ‘not want to know’ about the students down in transition who embarrass the academic reputation.

· Once NCEA is fully implemented, and the process of harmonisation between achievement standards and unit standards complete, many more students than before will be able to successfully achieve robust national qualifications tailored to the requirements of employment.

· It appears that the catch-all-cry of young school leavers at risk is:  ‘I’m going to do a course.’
Average Age of Workforce

Statistics New Zealand has just recently produced the workforce demographic statistics from the 2001 census.  The graphs below demonstrate clearly that there are variations in average age of workforce by industry, but frankly the extent of differences should not be exaggerated.  The full range of average ages by industry at the most specific level is from 51 years old amongst Residential Property Body Corporates, to Chicken Takeaway stores with an average age of 21 and a median age of 17.  The spread for the wider aggregated industry groups is much narrower between 35 and 42, only 7 years.  The average age in retail, communication and recreation being 35, whereas the average in agriculture, mining, health and education is just over 41.  

The first graph below displays the average age of industry in descending order amongst the major aggregated industry groupings used by Statistics New Zealand.  The second graph pulls out the average age in the industries of the Active Participants with the exception of City Care which covers a range of Statistics New Zealand occupational and industry categories.  Again, these figures are interesting but not especially telling in the youth employment debate.  Of further interest perhaps for Fonterra is that in the agriculture sector the average age in the dairy cattle farming industry is just a shade short of 40 years old, right on the national average, and that dairy farming represents a younger section of the farming sector with the average age for sheep and beef farming being 45.
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Executive Summary

Purpose / Methodology

This research seeks to extend our understanding of unemployment in New Zealand pursuant to the Research Plan developed from the Kick-off meeting on May 1st 2002.  The research adopted a combined desktop literature search with a schools careers advisors survey and a series of school focus groups.

Understanding the Causes of Youth Unemployment

A strong correlation between youth unemployment and poor school achievement and low socio-economic circumstance has been identified.  The range of jobs within which young people predominantly work is narrow.  Unemployment of parents and other family members increases the likelihood of unemployment for a young person.  There is a small demonstrable correlation between unemployment levels, and the eligibility to and level of welfare payments.  In the New Zealand context the picture is further muddied by much change in eligibility and entitlement during the 1990’s making it more difficult to accurately ascribe cause and effect in relation to employment levels.  Student debt arising from student loans for fees is becoming an ever more significant barrier to further training.  An increasing requirement on young people to work part-time whilst in training is detrimentally affecting their educational outcomes.

Understanding the New Zealand Context

There are numerous state agency driven schemes to tackle youth unemployment.  Their effectiveness is increasing and many are in the midst of review.  There is a hole in the tracking and assisting of youth between leaving school at 16-years-old and turning 18 when they may register with Work and Income New Zealand.  Youth from the Maori and Pacific Island communities are disproportionately highly represented in the ranks of youth unemployment and there is evidence that a culturally particular approach to this unemployment is recommended.  Evidence from overseas and anecdotal evidence from New Zealand suggests that some employers consciously discriminate against hiring young inexperienced workers.

Careers Advisors Survey

Most students leave school with clear plans to work or train. The extent of youth unemployment however suggests that many of these young people subsequently ‘fall off the rails’ and their fall is often not noticed or tracked by state agencies.  Schools have a very superficial relationship to the business community but are invariably keen to enhance or create that relationship.  There is not much ‘walking the talk’ on school / business relationships.

Focus Groups

School students with poor academic achievement at school are keen to work, often have entrepreneurial expectations or desires, and fear unemployment.  Many students see ‘doing a course’ when they leave school as the obvious next step in life’s journey.  There is ignorance about, and stigma associated with apprenticeships.

Average Age of Workforce

Whilst there are clearly a number of industries in New Zealand with an increasing average age indicating a gradually aging workforce, there is little in this information that can inform or guide the debate on youth unemployment.

Bibliography

Assessing Knowledge and Skills for Life (2001) Ministry of Education

Backgrounder, (1999). The Student Loans Scheme. Number 15, August 1999.

Building Futures:  The Final Report on the Review of Training Opportunities and Youth Training (May 2002) Ministry of Social Development

Creed, P. A. & Reynolds, J. (2001). Economic Deprivation, Expereimental Deprivation and Social Loneliness in Unemployed and Employed Youth. Journal of Community & Social Psychology. 11, 167-178. 
Dwyer, M. (1988).  Young People and The Labour Market: A Report prepared for The Ministry of Youth Affairs. September 1998.
Flood, A.L. (1996). Bridging the Gap: Young Canadians and the Job Market. Business Quarterly. 60(3), 11-16.

Guerin, D. (1997). Entitlements In Education: Empowering  Student Demand. A Literature Review for The Treasury. Educations Directions Ltd. August. 

Interim Process Evaluation of the Gateway Pilots (March 2002) Skill New Zealand

Maani, S (1991). The unemployment benefit, the reservation wage and post-unemployment wage gains: Evidence from New Zealand. Department of Economics Working Paper No. 83 Auckland: University of Auckland.

Maloney, T. (1998). The impact of recent welfare reforms on labour sully behaviour in New Zealand. Department of Economics Working Paper No 180, Auckland: University of Auckland.

McVie, G (2001) Developing an Enterprise Culture in Scotland Scottish Enterprise

O’Neill, D. & Sweetmen, O. (1998). Intergenerational Mobility in Britain: Evidence from Unemployment Patterns. Oxford Bulletin of Economics and Statistics. 60(4), 431-447.

O’Regan, K. & Quigley, J. M. (1996). Teenage Employment and the Spatial Isolation of Minority and Poverty Households. The Journal of Human Resources. 31(3), 692-400.

Parr, B. (1995). The Tertiary Education Participation Study. Auckland Uniservices. 

Renwick, M & Gray, A (2001) Enterprise Education in Schools: An Investigation Ministry of Education

Savage, J. (1999). The Youth Labour Market and Disadvantage: Issues and Evidence.: The Treasury.
Statistics New Zealand, (2001). School Leavers With No Qualifications. www.stats.govt.nz/dominio/external/web/pod_sew.nsf/htmldocs/youth

Tertiary Education Strategy (May 2002) Ministry of Education

The New Zealand Curriculum Framework (1993) Ministry of Education

Youth Development Strategy Aotearoa (January 2002) Ministry of Youth Affairs



Youth Employment Research Report �




















New Zealand Business Council


for Sustainable Development











Presented to








�





�





July 2002





�





Father unemployed or in low skilled job





Family experience financial hardship





School/Training costs are unable to be met





Son moves into low skilled job





Increased chances of 


unemployment








� The opportunities of Modern Apprenticeships are now being vigorously promoted amongst year 9 and 10 secondary school students . An assessment of the knowledge of apprenticeship amongst year 12 and 13 students in 2005 may therefore tell a different story.


� Debbie Mohr – Employment Consultant – Auckland Peoples Centre


� The Schools Tracking Project currently being run in Christchurch and Porirua reports back on July 18th.  The findings from that project will be an important contribution to the debate.


� Decile rating being the means by which the Ministry of Education ranks schools according to the socio-economic index of its student community.  1 is the lowest decile representing schools in very poor area, and 10 schools in very wealthy areas.  Lower decile schools receive additional funding according to a decile driven formula designed to compensate for the depleted resource base of the surrounding community.


� ‘Transition’ is a curriculum area based upon organising learning and assessment for students on the basis of them being at school in transition to the workforce.  Interestingly there are no national curriculum statements in the transition area.


� NOTE:  Participants were not limited to a single choice of future possible occupation although many did offer only one dearly sought after avenue.  This explains the total number of choices being considerably in excess of the number of participants.


� There is however some evidence emerging of growing knowledge and diminishing stigma.  The number of students who participate in TMP Workchoice day who report interest in taking up a trade in feedback after the day, has risen from 2-3% three yerars ago to 10% this year.
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Preliminary Research





Unemployment Rates by Ethnicity:



Susan

This graph shows the unemployment rate by ethnicity for youth (ages 15-24 years). Unfortunately, we have had to use 1996 data for this as all the ethnic data for 2001 is yet to be released. However, we can assume that the picture will be similar in 2001. 

The unemployment rates for Maori and Pacific youth are significantly greater than European. The Asian youth picture is not particularly good either especially when we take into account their high level of qualifications - as we will see next. 
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Preliminary Research



		10,000 young New Zealanders leave school each year with little or no formal qualifications

		¼ of 15 to 24-year-olds have no school qualifications.





	School Leaver Qualifications by ethnic group - 1996

Qualifications1:

1 Source Statistics NZ



David

Census data shows that at least a quarter of young people in the 15 to 24 age group are without any school qualifications. At the 1996 Census, just under 135,000 or 28 percent of young people aged between 15 and 25 years indicated they were without any school qualifications. However, many of those aged 15 and 16 years were still at school at that time. Focusing on those aged between 16 and 24 results in a lower proportion of 23 percent having stated that they had no school qualifications. This proportion is similar to Ministry of Education data, which recorded that between 16 and 19 percent of school leavers from 1991 to 2000 had no qualifications. 

Only 8% Asian leave with no quals and 42% achieve Bursary or Scholarship

13% European no qulas, 23% Bursary or Schol

27% PI no quals, 6% Burs Schol

Whopping 38% Maori no quals and only 4% with Bursary or Schol



Huge problem for Maori entering workforce without necessary skills
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Table 1

		Prepared for		Susan Verner

		Reference Number:		C11399DE

		2001 Census of Population and Dwellings (2001 Areas)

		Table 1

		Industry (5 Digit Level) by Median  and Average (Mean) Age for Usually Resident Population

		Gainfully Employed in the Full-time or Part-time Labour Force Aged 15 Years and Over

		Census Usually Resident Population Count

		Industry (5 Digit Level)		Median Age		Average (Mean) Age				Average		Median

		A011100 Plant Nurseries		39.80		39.81				41.21		41.31

		A011200 Cut Flower and Flower Seed Growing		43.93		43.25

		A011300 Vegetable Growing		40.52		40.25

		A011400 Grape Growing		41.23		40.87

		A011500 Apple and Pear Growing		37.41		37.96

		A011600 Stone Fruit Growing		41.50		40.37

		A011700 Kiwi Fruit Growing		47.41		45.96

		A011910 Citrus Growing		45.67		44.71

		A011920 Berry Fruit Growing		42.83		41.76

		A011990 Other Fruit Growing nec		44.74		43.64

		A012100 Grain Growing		44.35		44.65

		A012200 Grain-Sheep and Grain-Beef Cattle Farming		44.78		44.74

		A012300 Sheep-Beef Cattle Farming		43.83		43.70

		A012400 Sheep Farming		45.92		45.48

		A012500 Beef Cattle Farming		49.31		48.65

		A013000 Dairy Cattle Farming		38.89		39.60

		A014100 Poultry Farming (Meat)		42.00		41.31

		A014200 Poultry Farming (Eggs)		41.86		40.67

		A015100 Pig Farming		41.58		41.52

		A015200 Horse Farming		41.31		41.82

		A015300 Deer Farming		47.13		45.88

		A015910 Mixed Livestock		46.87		46.39

		A015930 Beekeeping		42.86		42.56

		A015990 Livestock Farming nec		44.72		44.96

		A016910 Tobacco and Hops Growing		49.00		45.90

		A016920 Cultivated Mushroom Growing		39.07		37.67

		A016990 Crop and Plant Growing nec		42.38		43.27

		A021200 Shearing Services		33.72		34.17

		A021300 Aerial Agricultural Services		42.17		41.99

		A021900 Services to Agriculture nec		39.14		39.44

		A022000 Hunting and Trapping		39.00		38.75

		A030100 Forestry		37.15		37.82

		A030200 Logging		33.70		34.61

		A030300 Services to Forestry		30.11		32.04

		A041100 Rock Lobster Fishing		40.13		40.04

		A041300 Finfish Trawling		34.66		35.83

		A041500 Line Fishing		36.80		38.43

		A041900 Marine Fishing nec		37.25		37.30

		A042000 Aquaculture		39.29		39.30

		B110100 Black Coal Mining		43.00		43.45				41.29		41.72

		B110200 Brown Coal Mining		38.00		37.19

		B120000 Oil and Gas Extraction		42.25		42.11

		B131100 Iron Ore Mining		42.75		42.09

		B131400 Gold Ore Mining		37.70		39.34

		B131500 Mineral Sand Mining		54.00		43.50

		B131900 Metal Ore Mining nec		40.00		41.36

		B141100 Gravel and Sand Quarrying		42.63		42.75

		B141900 Construction Material Mining nec		43.33		43.41

		B142000 Mining nec		41.25		40.44

		B151100 Petroleum Exploration (Own Account)		47.50		46.10

		B151200 Petroleum Exploration Services		38.00		38.14

		B151400 Mineral Exploration Services		38.50		37.29

		B152000 Other Mining Services		39.50		40.88

		C211100 Meat Processing		38.83		38.63				39.39		39.35

		C211200 Poultry Processing		35.72		36.66

		C211300 Bacon, Ham and Smallgood Manufacturing		37.31		37.78

		C212100 Milk and Cream Processing		36.77		37.15

		C212200 Ice Cream Manufacturing		36.50		37.24

		C212900 Dairy Product Manufacturing nec		37.18		37.73

		C213000 Fruit and Vegetable Processing		36.77		37.02

		C214000 Oil and Fat Manufacturing		39.67		40.39

		C215100 Flour Mill Product Manufacturing		38.50		39.07

		C215200 Cereal Food and Baking Mix Manufacturing		38.00		38.72

		C216100 Bread Manufacturing		35.04		35.60

		C216200 Cake and Pastry Manufacturing		34.75		35.39

		C216300 Biscuit Manufacturing		36.75		37.54

		C217100 Sugar Manufacturing		38.25		40.34

		C217200 Confectionery Manufacturing		38.17		38.24

		C217300 Seafood Processing		35.91		36.52

		C217400 Prepared Animal and Bird Feed Manufacturing		36.95		37.37

		C217900 Food Manufacturing nec		37.63		38.11

		C218100 Soft Drink, Cordial and Syrup Manufacturing		34.00		35.27

		C218200 Beer and Malt Manufacturing		36.35		37.72

		C218300 Wine Manufacturing		36.32		37.17

		C218400 Spirit Manufacturing		36.00		37.20

		C219000 Tobacco Product Manufacturing		43.00		42.84

		C221100 Wool Scouring		39.57		39.59

		C221200 Synthetic Fibre Textile Manufacturing		41.17		42.09

		C221400 Wool Textile Manufacturing		40.50		40.70

		C221500 Textile Finishing		38.50		39.61

		C222100 Made-Up Textile Product Manufacturing		41.81		41.21

		C222200 Textile Floor Covering Manufacturing		43.05		42.82

		C222300 Rope, Cordage and Twine Manufacturing		37.88		39.84

		C222900 Textile Product Manufacturing nec		38.95		39.48

		C223100 Hosiery Manufacturing		43.75		42.82

		C223200 Cardigan and Pullover Manufacturing		44.80		43.37

		C223900 Knitting Mill Product Manufacturing nec		42.00		42.73

		C224000 Clothing Manufacturing		42.30		41.98

		C225000 Footwear Manufacturing		42.38		42.56

		C226110 Leather Tanning and Fur Dressing excluding Fellmongery		37.87		38.13

		C226120 Fellmongery		39.64		39.77

		C226200 Leather and Leather Substitute Product Manufacturing		43.33		42.36

		C231100 Log Sawmilling		35.72		36.64

		C231200 Wood Chipping		37.00		37.95

		C231300 Timber Resawing and Dressing		36.42		37.22

		C232100 Plywood and Veneer Manufacturing		37.16		37.44

		C232200 Fabricated Wood Manufacturing		38.50		38.92

		C232300 Wooden Structural Component Manufacturing		37.00		37.75

		C232900 Wood Product Manufacturing nec		38.21		38.73

		C233100 Pulp, Paper and Paperboard Manufacturing		42.52		42.33

		C233200 Solid Paperboard Container Manufacturing		37.93		38.44

		C233300 Corrugated Paperboard Container Manufacturing		37.79		38.38

		C233400 Paper Bag and Sack Manufacturing		38.33		39.11

		C233900 Paper Product Manufacturing nec		39.69		40.30

		C241200 Printing		39.04		39.74

		C241300 Services to Printing		38.36		39.07

		C242100 Newspaper Printing or Publishing		37.26		36.85

		C242200 Other Periodical Publishing		38.65		39.43

		C242300 Book and other Publishing		38.70		39.61

		C243000 Recorded Media Manufacturing and Publishing		32.50		33.64

		C251000 Petroleum Refining		43.33		42.76

		C252000 Petroleum and Coal Product Manufacturing nec		41.13		40.63

		C253100 Fertiliser Manufacturing		41.20		41.22

		C253200 Industrial Gas Manufacturing		39.00		39.23

		C253300 Synthetic Resin Manufacturing		38.95		39.16

		C253400 Organic Industrial Chemical Manufacturing nec		41.42		41.31

		C253500 Inorganic Industrial Chemical Manufacturing nec		39.10		39.62

		C254100 Explosive Manufacturing		36.25		34.50

		C254200 Paint Manufacturing		40.19		40.40

		C254300 Medicinal and Pharmaceutical Product Manufacturing		37.50		38.78

		C254400 Pesticide Manufacturing		43.50		43.88

		C254500 Soap and Other Detergent Manufacturing		39.41		39.77

		C254600 Cosmetic and Toiletry Preparation Manufacturing		39.83		40.38

		C254700 Ink Manufacturing		39.75		40.55

		C254900 Chemical Product Manufacturing nec		39.78		40.34

		C255100 Rubber Tyre Manufacturing		39.69		40.38

		C255900 Rubber Product Manufacturing nec		40.40		40.90

		C256100 Plastic Blow Moulded Product Manufacturing		38.38		39.51

		C256200 Plastic Extruded Product Manufacturing		36.36		37.40

		C256300 Plastic Bag and Film Manufacturing		38.45		38.67

		C256400 Plastic Product Rigid Fibre Reinforced Manufacturing		37.23		37.84

		C256500 Plastic Foam Product Manufacturing		32.75		33.46

		C256600 Plastic Injection Moulded Product Manufacturing		37.46		38.36

		C261000 Glass and Glass Product Manufacturing		40.38		40.12

		C262100 Clay Brick Manufacturing		36.00		37.25

		C262200 Ceramic Product Manufacturing		42.25		42.50

		C262300 Ceramic Tile and Pipe Manufacturing		37.50		37.66

		C262900 Ceramic Product Manufacturing nec		44.50		43.48

		C263100 Cement and Lime Manufacturing		45.67		44.99

		C263200 Plaster Product Manufacturing		38.83		40.40

		C263300 Concrete Slurry Manufacturing		43.73		43.19

		C263400 Concrete Pipe and Box Culvert Manufacturing		36.63		37.63

		C263500 Concrete Product Manufacturing nec		39.13		39.56

		C264000 Non-Metallic Mineral Product Manufacturing nec		41.90		42.17

		C271100 Basic Iron and Steel Manufacturing		40.50		40.85

		C271200 Iron and Steel Casting and Forging		37.91		38.35

		C271300 Steel Pipe and Tube Manufacturing		38.67		38.78

		C272200 Aluminium Smelting		41.73		41.48

		C272300 Copper, Silver, Lead and Zinc Smelting, Refining		37.00		40.10

		C272900 Basic Non-Ferrous Metal Manufacturing nec		37.00		37.79

		C273100 Aluminium Rolling, Drawing, Extruding		36.75		37.73

		C273200 Non-Ferrous Metal Rolling, Drawing, Extruding nec		38.07		38.96

		C273300 Non-Ferrous Metal Casting		38.08		39.23

		C274100 Structural Steel Fabricating		38.52		38.91

		C274200 Architectural Aluminium Product Manufacturing		38.23		38.58

		C274900 Structural Metal Product Manufacturing nec		39.52		39.93

		C275100 Metal Container Manufacturing		40.07		40.55

		C275900 Sheet Metal Product Manufacturing nec		38.13		38.99

		C276100 Hand Tool and General Hardware Manufacturing		37.69		38.62

		C276200 Spring and Wire Product Manufacturing		39.75		40.22

		C276300 Nut, Bolt, Screw and Rivet Manufacturing		41.00		41.11

		C276400 Metal Coating and Finishing		38.71		39.41

		C276500 Non-Ferrous Pipe Fitting Manufacturing		40.25		41.69

		C276900 Fabricated Metal Product Manufacturing nec		38.78		39.39

		C281100 Motor Vehicle Manufacturing		38.25		38.64

		C281200 Motor Vehicle Body Manufacturing		37.67		37.88

		C281300 Automotive Electrical and Instrument Manufacturing		42.00		40.00

		C281900 Automotive Component Manufacturing nec		39.39		39.40

		C282100 Shipbuilding		40.79		40.68

		C282200 Boatbuilding		35.94		36.78

		C282300 Railway Equipment Manufacturing		43.30		44.36

		C282400 Aircraft Manufacturing		41.16		41.11

		C282900 Transport Equipment Manufacturing nec		36.88		38.19

		C283100 Photographic and Optical Good Manufacturing		38.00		38.30

		C283200 Medical and Surgical Equipment Manufacturing		39.33		40.15

		C283900 Professional and Scientific Equipment Manufacturing nec		39.83		41.35

		C284100 Computer and Business Machine Manufacturing		36.95		37.98

		C284200 Telecommunication, Broadcasting and Transceiving Equipment Manufacturing		35.39		36.43

		C284900 Electronic Equipment Manufacturing nec		36.79		37.25

		C285100 Household Appliance Manufacturing		36.87		38.01

		C285200 Electric Cable and Wire Manufacturing		40.44		40.49

		C285300 Battery Manufacturing		37.67		38.17

		C285400 Electric Light and Sign Manufacturing		41.50		41.27

		C285900 Electrical Equipment Manufacturing nec		38.41		39.23

		C286100 Agricultural Machinery Manufacturing		39.10		39.45

		C286200 Mining and Construction Machinery Manufacturing		41.50		43.12

		C286300 Food Processing Machinery Manufacturing		37.33		37.90

		C286400 Machine Tool and Part Manufacturing		38.00		39.32

		C286500 Lifting and Material Handling Equipment Manufacturing		38.79		39.71

		C286600 Pump and Compressor Manufacturing		42.50		42.44

		C286700 Commercial Space Heating and Cooling Equipment Manufacturing		41.40		41.25

		C286900 Industrial Machinery and Equipment Manufacturing nec		39.40		39.84

		C291100 Prefabricated Metal Building Manufacturing		38.00		38.74

		C291900 Prefabricated Building Manufacturing nec		38.57		38.45

		C292100 Wooden Furniture and Upholstered Seat Manufacturing		37.38		37.80

		C292200 Sheet Metal Furniture Manufacturing		37.88		38.58

		C292300 Mattress Manufacturing (except Rubber)		37.13		37.94

		C292900 Furniture Manufacturing nec		39.79		39.77

		C294100 Jewellery and Silverware Manufacturing		39.36		39.98

		C294200 Toy and Sporting Good Manufacturing		40.28		40.42

		C294900 Manufacturing nec		40.10		40.80

		D361000 Electricity Supply		39.12		39.64				40.21		40.75

		D362000 Gas Supply		36.50		36.88

		D370100 Water Supply		42.38		41.87

		D370200 Sewerage and Drainage Services		43.36		42.46

		E411100 House Construction		39.22		39.05				38.15		38.24

		E411200 Residential Building Construction nec		37.00		37.27

		E411300 Non-Residential Building Construction		38.94		38.88

		E412100 Road and Bridge Construction		40.94		40.90

		E412200 Non-Building Construction nec		39.82		40.05

		E421000 Site Preparation Services		39.42		39.96

		E422100 Concreting Services		36.20		36.93

		E422200 Bricklaying Services		36.34		36.80

		E422300 Roofing Services		34.41		35.16

		E422400 Structural Steel Erection Services		37.10		37.86

		E423100 Plumbing Services		38.67		39.28

		E423200 Electrical Services		38.39		38.54

		E423300 Air Conditioning and Heating Services		38.47		38.84

		E423400 Fire and Security System Services		36.76		37.42

		E424100 Plastering and Ceiling Services		33.81		35.25

		E424200 Carpentry Services		39.79		40.08

		E424300 Tiling and Carpeting Services		36.42		37.37

		E424400 Painting and Decorating Services		38.97		39.29

		E424500 Glazing Services		37.29		38.24

		E425100 Landscaping Services		36.02		36.49

		E425900 Construction Services nec		36.66		37.48

		F451100 Wool Wholesaling		42.88		42.97				38.97		39.18

		F451200 Cereal Grain Wholesaling		41.25		41.46

		F451900 Farm Produce and Supplies Wholesaling nec		40.33		40.67

		F452100 Petroleum Product Wholesaling		39.13		39.38

		F452200 Metal and Mineral Wholesaling		39.32		39.58

		F452300 Chemical Wholesaling		39.80		40.47

		F453100 Timber Wholesaling		37.64		38.21

		F453900 Building Supplies Wholesaling nec		37.76		38.46

		F461100 Farm and Construction Machinery Wholesaling		39.87		40.02

		F461200 Professional Equipment Wholesaling		39.50		40.23

		F461300 Computer Wholesaling		33.51		34.63

		F461400 Business Machine Wholesaling nec		35.41		36.34

		F461500 Electrical and Electronic Equipment Wholesaling nec		36.65		37.67

		F461900 Machinery and Equipment Wholesaling nec		39.53		40.21

		F462100 Car Wholesaling		38.11		38.94

		F462200 Commercial Vehicle Wholesaling		40.08		39.98

		F462300 Motor Vehicle New Part Dealing		36.96		37.60

		F462400 Motor Vehicle Dismantling and Used Part Dealing		36.38		36.71

		F471100 Meat Wholesaling		39.40		39.34

		F471200 Poultry and Smallgood Wholesaling		35.83		37.08

		F471300 Dairy Produce Wholesaling		36.08		36.85

		F471400 Fish Wholesaling		37.00		38.06

		F471500 Fruit and Vegetable Wholesaling		36.68		37.67

		F471600 Confectionery and Soft Drink Wholesaling		32.94		34.98

		F471700 Liquor Wholesaling		34.68		36.81

		F471800 Tobacco Product Wholesaling		36.17		37.58

		F471900 Grocery Wholesaling nec		37.64		38.20

		F472100 Textile Product Wholesaling		41.23		41.38

		F472200 Clothing Wholesaling		39.53		40.31

		F472300 Footwear Wholesaling		37.25		39.18

		F473100 Household Appliance Wholesaling		34.55		36.63

		F473200 Furniture Wholesaling		40.00		39.90

		F473300 Floor Covering Wholesaling		39.50		40.23

		F473900 Household Good Wholesaling nec		40.90		40.88

		F479100 Photographic Equipment Wholesaling		39.14		39.15

		F479200 Jewellery and Watch Wholesaling		40.50		40.73

		F479300 Toy and Sporting Good Wholesaling		39.06		39.53

		F479400 Book and Magazine Wholesaling		42.88		42.07

		F479500 Paper Product Wholesaling		37.85		38.59

		F479600 Pharmaceutical and Toiletry Wholesaling		37.38		38.81

		F479900 Wholesaling nec		40.40		40.40

		G511010 Supermarkets		23.56		28.81				35.84		36.35

		G511020 Groceries and Dairies		37.14		35.98

		G512100 Fresh Meat, Fish and Poultry Retailing		36.20		36.63

		G512200 Fruit and Vegetable Retailing		33.14		34.13

		G512300 Liquor Retailing		34.89		36.12

		G512400 Bread and Cake Retailing		31.69		33.06

		G512510 Fish and Chips, Hamburger and Ethnic Food, Takeaway Stores		34.71		33.78

		G512520 Chicken Takeaway Stores		17.82		21.86

		G512530 Ice-Cream Parlours and Mobile Ice-Cream Vendors		20.17		29.20

		G512540 Pizza Takeaway Stores		18.23		22.36

		G512590 Other Takeaway Food Stores (including sandwiches and savouries) nec		36.10		35.34

		G512600 Milk Vending		33.25		32.89

		G512900 Specialised Food Retailing nec		38.39		37.91

		G521000 Department Stores		27.02		31.05

		G522100 Clothing Retailing		35.14		36.32

		G522200 Footwear Retailing		30.44		34.25

		G522300 Fabrics and other Soft Good Retailing		45.36		43.30

		G523100 Furniture Retailing		39.59		39.39

		G523200 Floor Covering Retailing		40.84		40.62

		G523300 Domestic Hardware and Houseware Retailing		40.27		39.78

		G523400 Domestic Appliance Retailing		33.98		35.48

		G523500 Recorded Music Retailing		24.72		28.53

		G524100 Sport and Camping Equipment Retailing		28.90		32.23

		G524200 Toy and Game Retailing		36.63		36.59

		G524300 Newspaper, Book and Stationery Retailing		36.11		36.55

		G524400 Photographic Equipment Retailing		29.86		33.68

		G524500 Marine Equipment Retailing		39.69		39.46

		G525100 Pharmaceutical, Cosmetic and Toiletry Retailing		35.81		36.72

		G525200 Antique and Used Good Retailing		44.62		43.50

		G525300 Garden Supplies Retailing		39.43		38.84

		G525400 Flower Retailing		37.62		38.49

		G525500 Watch and Jewellery Retailing		39.58		39.43

		G525900 Retailing nec		38.79		38.79

		G526100 Household Equipment Repair Services (Electrical)		40.27		40.47

		G526900 Household Equipment Repair Services nec		39.88		40.66

		G531100 Car Retailing		37.72		38.25

		G531200 Motor Cycle Dealing		35.18		35.23

		G531300 Trailer and Caravan Dealing		46.25		45.34

		G532100 Automotive Fuel Retailing		30.24		32.55

		G532200 Automotive Electrical Services		37.21		37.44

		G532300 Smash Repairing		35.51		36.35

		G532400 Tyre Retailing		33.95		35.16

		G532900 Automotive Repair and Services nec		38.68		38.66

		H571010 Hotels (Accommodation)		30.38		33.02				38.91		41.42

		H571020 Motels and Motor Inns		44.35		42.76

		H571030 Hosted Accommodation		48.42		45.93

		H571040 Backpacker and Youth Hostels		38.11		38.03

		H571050 Caravan Parks and Camping Grounds		45.19		43.63

		H571090 Accommodation nec		43.21		41.42

		H572000 Pubs, Taverns and Bars		29.96		33.12

		H573000 Cafes and Restaurants		26.02		30.01

		H574000 Clubs (Hospitality)		42.57		42.27

		I611000 Road Freight Transport		39.10		39.62				40.48		39.81

		I612100 Long Distance Bus Transport		49.27		47.58

		I612200 Short Distance Bus Transport (including Tramway)		50.38		49.26

		I612300 Taxi and Other Road Passenger Transport		48.97		47.79

		I620000 Rail Transport		42.52		42.41

		I630100 International Sea Transport		38.83		39.23

		I630200 Coastal Water Transport		45.79		44.86

		I630300 Inland Water Transport		36.50		37.93

		I640100 Scheduled International Air Transport		38.45		39.23

		I640200 Scheduled Domestic Air Transport		36.59		37.55

		I640300 Non-Scheduled Air and Space Transport		37.83		38.79

		I650100 Pipeline Transport		24.50		29.30

		I650900 Transport nec		42.12		42.02

		I661100 Parking Services		41.75		41.39

		I661900 Services to Road Transport nec		42.00		42.10

		I662100 Stevedoring		45.18		44.29

		I662300 Port Operators		46.74		45.43

		I662900 Services to Water Transport nec		39.33		40.13

		I663000 Services to Air Transport		40.55		40.71

		I664100 Travel Agency Services		34.38		36.46

		I664200 Road Freight Forwarding		36.33		37.30

		I664300 Freight Forwarding (except Road)		33.72		35.40

		I664400 Customs Agency Services		37.61		38.16

		I664900 Services to Transport nec		37.17		37.75

		I670100 Grain Storage		57.00		40.00

		I670900 Storage nec		36.94		37.73

		J711100 Postal Services		38.29		37.82				36.09		35.70

		J711200 Courier Services		34.41		35.70

		J712000 Telecommunication Services		33.41		34.75

		K731000 Central Bank		35.50		36.02				38.75		38.34

		K732100 Banks		35.51		36.42

		K732200 Building Societies		38.50		38.91

		K732300 Credit Unions		41.92		41.46

		K732400 Money Market Dealers		50.00		45.50

		K732900 Deposit Taking Financiers nec		34.33		35.71

		K733000 Other Financiers		35.92		37.30

		K734000 Financial Asset Investors		37.45		38.45

		K741100 Life  Insurance		35.57		37.12

		K741200 Superannuation  Funds		37.12		38.34

		K742100 Health  Insurance		36.40		38.32

		K742200 General  Insurance		34.43		36.69

		K751100 Financial Asset Broking Services		38.29		39.44

		K751900 Services to Finance and Investment nec		39.18		39.85

		K752000 Services to Insurance		42.25		41.75

		L771110 Residential Property Body Corporates		47.50		51.27				39.33		38.87

		L771190 Residential Property Operators nec		47.80		47.14

		L771210 Commercial Property Body Corporates		32.00		34.61

		L771290 Commercial Property Operators and Developers nec		42.73		42.55

		L772000 Real Estate Agents		46.00		44.94

		L773010 Holder Investor Farm Animals		41.33		42.57

		L773090 Non-Financial Asset Investors nec		36.32		37.44

		L774100 Motor Vehicle Hiring		37.29		38.95

		L774200 Other Transport Equipment Leasing		41.50		41.72

		L774300 Plant Hiring or Leasing		38.12		38.80

		L781000 Scientific Research		39.78		40.09

		L782100 Architectural Services		40.19		40.35

		L782200 Surveying Services		37.88		38.60

		L782300 Consultant Engineering Services		40.42		40.72

		L782900 Technical Services nec		40.79		40.78

		L783100 Data Processing Services		35.85		37.15

		L783200 Information Storage and Retrieval Services		35.18		35.93

		L783300 Computer Maintenance Services		34.97		36.26

		L783400 Computer Consultancy Services		34.50		35.35

		L784100 Legal Services		39.32		39.56

		L784200 Accounting Services		38.21		39.15

		L785100 Advertising Services		33.83		35.48

		L785200 Commercial Art and Display Services		35.34		36.92

		L785300 Market Research Services		35.25		36.51

		L785400 Business Administrative Services		36.67		37.89

		L785500 Business Management Services		40.43		40.65

		L786100 Employment Placement Services		34.22		36.00

		L786200 Contract Staff Services		34.79		35.55

		L786300 Secretarial Services		38.36		38.86

		L786400 Security and Investigative Services (except Police)		37.08		37.99

		L786500 Pest Control Services		40.17		40.22

		L786600 Cleaning Services		41.46		41.00

		L786700 Contract Packing Services nec		36.72		37.38

		L786900 Business Services nec		38.40		38.89

		M811100 Central Government Administration		39.92		40.48				39.81		41.46

		M811300 Local Government Administration		42.28		42.25

		M812000 Justice		42.44		42.24

		M813000 Foreign Government Representation		42.13		41.46

		M820000 Defence		30.46		32.60

		N841000 Preschool Education		38.76		38.90				42.08		42.14

		N842100 Primary Education		42.99		42.47

		N842200 Secondary Education		45.04		43.94

		N842300 Combined Primary and Secondary Education		44.67		44.19

		N842400 Special School Education		42.58		41.93

		N843100 Higher Education		42.29		41.71

		N843200 Technical and Further Education		43.22		42.35

		N844000 Other Education		41.50		41.16

		O861100 Hospitals (except Psychiatric Hospitals)		41.16		41.15				41.26		41.75

		O861200 Psychiatric Hospitals		43.21		43.20

		O861300 Nursing Homes		45.15		43.99

		O862100 General Practice Medical Services		43.67		43.99

		O862200 Specialist Medical Services		45.22		44.66

		O862300 Dental Services		39.54		39.50

		O863100 Pathology Services		39.74		39.29

		O863200 Optometry and Optical Dispensing		38.80		39.11

		O863300 Ambulance Services		39.77		40.11

		O863500 Physiotherapy Services		39.27		39.54

		O863600 Chiropractic Services		41.94		41.75

		O863900 Health Services nec		43.46		43.28

		O864000 Veterinary Services		36.62		37.00

		O871000 Child Care Services		35.18		35.68

		O872100 Accommodation for the Aged		44.91		43.50

		O872200 Residential Care Services nec		42.33		41.75

		O872900 Non-Residential Care Services nec		44.29		43.93

		P911100 Film and Video Production		33.41		35.32				36.47		36.37

		P911200 Film and Video Distribution		33.50		34.23

		P911300 Motion Picture Exhibition		20.93		26.41

		P912100 Radio Services		33.50		35.31

		P912200 Television Services		33.50		35.10

		P921000 Libraries		41.40		40.17

		P922000 Museums		39.32		40.07

		P923100 Zoological and Botanic Gardens		37.50		38.30

		P923900 Recreational Parks and Gardens		39.57		39.91

		P924100 Music and Theatre Productions		35.67		37.12

		P924200 Creative Arts		41.47		42.22

		P925100 Sound Recording Studios		35.83		37.02

		P925200 Performing Arts Venues		32.50		35.24

		P925900 Services to the Arts nec		34.50		36.57

		P931110 Racing Clubs and Track Operation (excluding Training and Ownership)		45.63		45.02

		P931120 Horse and Dog Training (excluding Racing and Ownership)		34.40		35.70

		P931200 Sports Grounds and Facilities nec		30.38		32.42

		P931900 Sports and Services to Sports nec		37.93		39.01

		P932100 Lotteries		23.00		28.60

		P932200 Casinos		30.24		32.49

		P932900 Gambling Services nec		40.00		39.93

		P933000 Other Recreation Services		34.93		36.18

		Q951100 Video Hire Outlets		27.23		30.68				39.18		40.88

		Q951900 Personal and Household Goods Hiring nec		37.10		37.64

		Q952100 Laundries and Dry-Cleaners		42.33		41.54

		Q952200 Photographic Film Processing		31.17		33.85

		Q952300 Photographic Studios		38.23		39.16

		Q952400 Funeral Directors, Crematoria and Cemeteries		46.22		45.99

		Q952500 Gardening Services		42.17		41.99

		Q952600 Hairdressing and Beauty Salons		30.46		32.80

		Q952900 Personal Services nec		36.59		36.99

		Q961000 Religious Organisations		46.95		46.62

		Q962100 Business and Professional Associations		41.79		41.78

		Q962200 Labour Associations		42.00		41.24

		Q962900 Interest Groups nec		41.33		41.30

		Q963100 Police Services		36.56		37.86

		Q963200 Corrective Centres		42.39		42.11

		Q963300 Fire Brigade Services		41.21		41.41

		Q963400 Waste Disposal Services		40.55		40.52

		Q970000 Private Households Employing Staff		26.93		31.83

		R994000 Don't Know		35.50		36.62				40.35		40.96

		R995000 Refused to Answer		39.75		39.88

		R997000 Response Unidentifiable		40.47		40.96

		R998000 Response Outside Scope		39.78		41.34

		R999999 Not Stated		41.73		42.95

		Total		38.91		39.14

		All cells in this table have been randomly rounded to base 3

		SOURCE: Statistics New Zealand, 2001 Census of Population and Dwellings
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		CENSUS OF POPULATION AND DWELLINGS

		CONFIDENTIALITY

		NOTE:  You should read this document before using the Statistics supplied in this file

		Section 37 of the Statistics Act 1975 requires that published statistical information be

		arranged in such a manner as to prevent any particulars from a respondent being

		identified by any person or undertaking (other than the person by whom those particulars

		were supplied).  For the purpose of this section the Government Statistician is required

		to make such office rules as he thinks necessary.

		Access to the individual population and dwelling questionnaires is limited strictly to

		personnel of the Statistics New Zealand who are concerned with the population census

		and who have made a secrecy declaration under Section 21 of the Act.  Any staff

		member breaking this declaration commits an offence.  No employee of Statistics New Zealand

		has ever had to be charged with divulging population census information.

		Rounding Procedures - At the 1976 1981, 1986, 1991, 1996 Censuses, and again at

		2001 Census, Statistics New Zealand utilised a confidentiality assurance technique of randomly

		rounding census statistics to base three.  This enables the greatest possible amount of

		census data to be published, without compromising the privacy of individual responses.

		Under the random rounding process, all table cell values including row and column totals,

		are rounded as follows:

				l		zero counts and counts which are already multiples of three are left unchanged;

				l		other counts are rounded to one of the nearest multiples of three.

		All rounding, including separate rounding of total and sub-totals, is carried out on the

		recorded results.  The probabilities of rounding up or down are set so that the long run

		expected value the original count.  The effect of this rounding on the accuracy of census

		statistics for practically any proposed use is insignificant.  Furthermore, on occasion,

		figures or percentages have been rounded off to the nearest unit or decimal point.  This

		may result in a total disagreeing slightly with the total of the individual items as shown in

		tables.
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		Table 29

		Industry (Division) and Sex

				15-19 
Years		20-24 
Years		15-24 Years		median median		Mean Median		Mean Mean		Median Mean		Average														Total

		Total		2,040		7,128		9,168		42.78		42.63		42.08		42.14		42.41		Education						N						126,540				7.2%				9168

		Total		57		141		198		41.75		42.03		41.29		41.72		41.70		Mining						B						3,354				5.9%				198

		Total		3,270		7,533		10,803		41.94		41.43		41.26		41.75		41.60		Health and Community Services						O						140,568				7.7%				10803

		Total		11,178		9,831		21,009		41.58		41.38		41.21		41.31		41.37		Agriculture, Forestry and Fishing						A						142,758				14.7%				21009

		Total		1,287		5,319		6,606		42.13		39.45		39.81		41.46		40.71		Government Administration and Defence						M						59,631				11.1%				6606

		Total		114		432		546		40.75		40.34		40.21		40.75		40.51		Electricity, Gas and Water Supply						D						5,976				9.1%				546

		Total		14,853		13,566		28,419		42.57		38.69		38.91		41.42		40.40		Accommodation, Cafes and Restaurants						H						80,355				35.4%				28419

		Total		7,581		7,563		15,144		39.78		39.45		40.35		40.96		40.14		Not Elsewhere Included(2)						R						90,864				16.7%				15144

		Total		1,725		4,908		6,633		39.22		40.75		40.48		39.81		40.07		Transport and Storage						I						66,498				10.0%				6633

		Total		3,714		5,136		8,850		40.88		38.40		39.18		40.88		39.84		Personal and other Services						Q						64,317				13.8%				8850

		Total		11,295		18,438		29,733		38.83		38.92		39.39		39.35		39.12		Manufacturing						C						223,809				13.3%				29733

		Total		4,092		8,685		12,777		39.06		38.31		38.97		39.18		38.88		Wholesale Trade						F						99,444				12.8%				12777

		Total		6,840		16,887		23,727		38.16		38.54		39.33		38.87		38.72		Property and Business Services						L						194,577				12.2%				23727

		Total		1,119		4,989		6,108		37.12		38.16		38.75		38.34		38.09		Finance and Insurance						K						51,927				11.8%				6108

		Total		5,169		9,177		14,346		37.29		37.65		38.15		38.24		37.83		Construction						E						103,911				13.8%				14346

		Total		38,073		25,848		63,921		36.10		34.76		35.84		36.35		35.76		Retail Trade						G						208,317				30.7%				63921

		Total		3,477		5,430		8,907		34.72		34.96		36.47		36.37		35.63		Cultural and Recreational Services						P						41,274				21.6%				8907

		Total		1,884		2,265		4,149		34.41		35.37		36.09		35.7		35.39		Communication Services						J						23,151				17.9%				4149

		Total								39.50		38.96		39.3		39.7																				0.0%

		Male		61,722		80,712				142,434																						922,959				15.4%

		Female		56,037		72,573				128,610																						804,309				16.0%

		Total		117,756		153,285				271,041																						1,727,271				15.7%
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		Individual Exercise
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		Conclusion and Discussion
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Table 1

		Prepared for		Susan Verner

		Reference Number:		C11399DE

		2001 Census of Population and Dwellings (2001 Areas)

		Table 1

		Industry (5 Digit Level) by Median  and Average (Mean) Age for Usually Resident Population

		Gainfully Employed in the Full-time or Part-time Labour Force Aged 15 Years and Over

		Census Usually Resident Population Count

		Industry (5 Digit Level)		Median Age		Average (Mean) Age				Average		Median

		A011100 Plant Nurseries		39.80		39.81				41.21		41.31

		A011200 Cut Flower and Flower Seed Growing		43.93		43.25

		A011300 Vegetable Growing		40.52		40.25

		A011400 Grape Growing		41.23		40.87

		A011500 Apple and Pear Growing		37.41		37.96

		A011600 Stone Fruit Growing		41.50		40.37

		A011700 Kiwi Fruit Growing		47.41		45.96

		A011910 Citrus Growing		45.67		44.71

		A011920 Berry Fruit Growing		42.83		41.76

		A011990 Other Fruit Growing nec		44.74		43.64

		A012100 Grain Growing		44.35		44.65

		A012200 Grain-Sheep and Grain-Beef Cattle Farming		44.78		44.74

		A012300 Sheep-Beef Cattle Farming		43.83		43.70

		A012400 Sheep Farming		45.92		45.48

		A012500 Beef Cattle Farming		49.31		48.65

		A013000 Dairy Cattle Farming		38.89		39.60

		A014100 Poultry Farming (Meat)		42.00		41.31

		A014200 Poultry Farming (Eggs)		41.86		40.67

		A015100 Pig Farming		41.58		41.52

		A015200 Horse Farming		41.31		41.82

		A015300 Deer Farming		47.13		45.88

		A015910 Mixed Livestock		46.87		46.39

		A015930 Beekeeping		42.86		42.56

		A015990 Livestock Farming nec		44.72		44.96

		A016910 Tobacco and Hops Growing		49.00		45.90

		A016920 Cultivated Mushroom Growing		39.07		37.67

		A016990 Crop and Plant Growing nec		42.38		43.27

		A021200 Shearing Services		33.72		34.17

		A021300 Aerial Agricultural Services		42.17		41.99

		A021900 Services to Agriculture nec		39.14		39.44

		A022000 Hunting and Trapping		39.00		38.75

		A030100 Forestry		37.15		37.82

		A030200 Logging		33.70		34.61

		A030300 Services to Forestry		30.11		32.04

		A041100 Rock Lobster Fishing		40.13		40.04

		A041300 Finfish Trawling		34.66		35.83

		A041500 Line Fishing		36.80		38.43

		A041900 Marine Fishing nec		37.25		37.30

		A042000 Aquaculture		39.29		39.30

		B110100 Black Coal Mining		43.00		43.45				41.29		41.72

		B110200 Brown Coal Mining		38.00		37.19

		B120000 Oil and Gas Extraction		42.25		42.11

		B131100 Iron Ore Mining		42.75		42.09

		B131400 Gold Ore Mining		37.70		39.34

		B131500 Mineral Sand Mining		54.00		43.50

		B131900 Metal Ore Mining nec		40.00		41.36

		B141100 Gravel and Sand Quarrying		42.63		42.75

		B141900 Construction Material Mining nec		43.33		43.41

		B142000 Mining nec		41.25		40.44

		B151100 Petroleum Exploration (Own Account)		47.50		46.10

		B151200 Petroleum Exploration Services		38.00		38.14

		B151400 Mineral Exploration Services		38.50		37.29

		B152000 Other Mining Services		39.50		40.88

		C211100 Meat Processing		38.83		38.63				39.39		39.35

		C211200 Poultry Processing		35.72		36.66

		C211300 Bacon, Ham and Smallgood Manufacturing		37.31		37.78

		C212100 Milk and Cream Processing		36.77		37.15

		C212200 Ice Cream Manufacturing		36.50		37.24

		C212900 Dairy Product Manufacturing nec		37.18		37.73

		C213000 Fruit and Vegetable Processing		36.77		37.02

		C214000 Oil and Fat Manufacturing		39.67		40.39

		C215100 Flour Mill Product Manufacturing		38.50		39.07

		C215200 Cereal Food and Baking Mix Manufacturing		38.00		38.72

		C216100 Bread Manufacturing		35.04		35.60

		C216200 Cake and Pastry Manufacturing		34.75		35.39

		C216300 Biscuit Manufacturing		36.75		37.54

		C217100 Sugar Manufacturing		38.25		40.34

		C217200 Confectionery Manufacturing		38.17		38.24

		C217300 Seafood Processing		35.91		36.52

		C217400 Prepared Animal and Bird Feed Manufacturing		36.95		37.37

		C217900 Food Manufacturing nec		37.63		38.11

		C218100 Soft Drink, Cordial and Syrup Manufacturing		34.00		35.27

		C218200 Beer and Malt Manufacturing		36.35		37.72

		C218300 Wine Manufacturing		36.32		37.17

		C218400 Spirit Manufacturing		36.00		37.20

		C219000 Tobacco Product Manufacturing		43.00		42.84

		C221100 Wool Scouring		39.57		39.59

		C221200 Synthetic Fibre Textile Manufacturing		41.17		42.09

		C221400 Wool Textile Manufacturing		40.50		40.70

		C221500 Textile Finishing		38.50		39.61

		C222100 Made-Up Textile Product Manufacturing		41.81		41.21

		C222200 Textile Floor Covering Manufacturing		43.05		42.82

		C222300 Rope, Cordage and Twine Manufacturing		37.88		39.84

		C222900 Textile Product Manufacturing nec		38.95		39.48

		C223100 Hosiery Manufacturing		43.75		42.82

		C223200 Cardigan and Pullover Manufacturing		44.80		43.37

		C223900 Knitting Mill Product Manufacturing nec		42.00		42.73

		C224000 Clothing Manufacturing		42.30		41.98

		C225000 Footwear Manufacturing		42.38		42.56

		C226110 Leather Tanning and Fur Dressing excluding Fellmongery		37.87		38.13

		C226120 Fellmongery		39.64		39.77

		C226200 Leather and Leather Substitute Product Manufacturing		43.33		42.36

		C231100 Log Sawmilling		35.72		36.64

		C231200 Wood Chipping		37.00		37.95

		C231300 Timber Resawing and Dressing		36.42		37.22

		C232100 Plywood and Veneer Manufacturing		37.16		37.44

		C232200 Fabricated Wood Manufacturing		38.50		38.92

		C232300 Wooden Structural Component Manufacturing		37.00		37.75

		C232900 Wood Product Manufacturing nec		38.21		38.73

		C233100 Pulp, Paper and Paperboard Manufacturing		42.52		42.33

		C233200 Solid Paperboard Container Manufacturing		37.93		38.44

		C233300 Corrugated Paperboard Container Manufacturing		37.79		38.38

		C233400 Paper Bag and Sack Manufacturing		38.33		39.11

		C233900 Paper Product Manufacturing nec		39.69		40.30

		C241200 Printing		39.04		39.74

		C241300 Services to Printing		38.36		39.07

		C242100 Newspaper Printing or Publishing		37.26		36.85

		C242200 Other Periodical Publishing		38.65		39.43

		C242300 Book and other Publishing		38.70		39.61

		C243000 Recorded Media Manufacturing and Publishing		32.50		33.64

		C251000 Petroleum Refining		43.33		42.76

		C252000 Petroleum and Coal Product Manufacturing nec		41.13		40.63

		C253100 Fertiliser Manufacturing		41.20		41.22

		C253200 Industrial Gas Manufacturing		39.00		39.23

		C253300 Synthetic Resin Manufacturing		38.95		39.16

		C253400 Organic Industrial Chemical Manufacturing nec		41.42		41.31

		C253500 Inorganic Industrial Chemical Manufacturing nec		39.10		39.62

		C254100 Explosive Manufacturing		36.25		34.50

		C254200 Paint Manufacturing		40.19		40.40

		C254300 Medicinal and Pharmaceutical Product Manufacturing		37.50		38.78

		C254400 Pesticide Manufacturing		43.50		43.88

		C254500 Soap and Other Detergent Manufacturing		39.41		39.77

		C254600 Cosmetic and Toiletry Preparation Manufacturing		39.83		40.38

		C254700 Ink Manufacturing		39.75		40.55

		C254900 Chemical Product Manufacturing nec		39.78		40.34

		C255100 Rubber Tyre Manufacturing		39.69		40.38

		C255900 Rubber Product Manufacturing nec		40.40		40.90

		C256100 Plastic Blow Moulded Product Manufacturing		38.38		39.51

		C256200 Plastic Extruded Product Manufacturing		36.36		37.40

		C256300 Plastic Bag and Film Manufacturing		38.45		38.67

		C256400 Plastic Product Rigid Fibre Reinforced Manufacturing		37.23		37.84

		C256500 Plastic Foam Product Manufacturing		32.75		33.46

		C256600 Plastic Injection Moulded Product Manufacturing		37.46		38.36

		C261000 Glass and Glass Product Manufacturing		40.38		40.12

		C262100 Clay Brick Manufacturing		36.00		37.25

		C262200 Ceramic Product Manufacturing		42.25		42.50

		C262300 Ceramic Tile and Pipe Manufacturing		37.50		37.66

		C262900 Ceramic Product Manufacturing nec		44.50		43.48

		C263100 Cement and Lime Manufacturing		45.67		44.99

		C263200 Plaster Product Manufacturing		38.83		40.40

		C263300 Concrete Slurry Manufacturing		43.73		43.19

		C263400 Concrete Pipe and Box Culvert Manufacturing		36.63		37.63

		C263500 Concrete Product Manufacturing nec		39.13		39.56

		C264000 Non-Metallic Mineral Product Manufacturing nec		41.90		42.17

		C271100 Basic Iron and Steel Manufacturing		40.50		40.85

		C271200 Iron and Steel Casting and Forging		37.91		38.35

		C271300 Steel Pipe and Tube Manufacturing		38.67		38.78

		C272200 Aluminium Smelting		41.73		41.48

		C272300 Copper, Silver, Lead and Zinc Smelting, Refining		37.00		40.10

		C272900 Basic Non-Ferrous Metal Manufacturing nec		37.00		37.79

		C273100 Aluminium Rolling, Drawing, Extruding		36.75		37.73

		C273200 Non-Ferrous Metal Rolling, Drawing, Extruding nec		38.07		38.96

		C273300 Non-Ferrous Metal Casting		38.08		39.23

		C274100 Structural Steel Fabricating		38.52		38.91

		C274200 Architectural Aluminium Product Manufacturing		38.23		38.58

		C274900 Structural Metal Product Manufacturing nec		39.52		39.93

		C275100 Metal Container Manufacturing		40.07		40.55

		C275900 Sheet Metal Product Manufacturing nec		38.13		38.99

		C276100 Hand Tool and General Hardware Manufacturing		37.69		38.62

		C276200 Spring and Wire Product Manufacturing		39.75		40.22

		C276300 Nut, Bolt, Screw and Rivet Manufacturing		41.00		41.11

		C276400 Metal Coating and Finishing		38.71		39.41

		C276500 Non-Ferrous Pipe Fitting Manufacturing		40.25		41.69

		C276900 Fabricated Metal Product Manufacturing nec		38.78		39.39

		C281100 Motor Vehicle Manufacturing		38.25		38.64

		C281200 Motor Vehicle Body Manufacturing		37.67		37.88

		C281300 Automotive Electrical and Instrument Manufacturing		42.00		40.00

		C281900 Automotive Component Manufacturing nec		39.39		39.40

		C282100 Shipbuilding		40.79		40.68

		C282200 Boatbuilding		35.94		36.78

		C282300 Railway Equipment Manufacturing		43.30		44.36

		C282400 Aircraft Manufacturing		41.16		41.11

		C282900 Transport Equipment Manufacturing nec		36.88		38.19

		C283100 Photographic and Optical Good Manufacturing		38.00		38.30

		C283200 Medical and Surgical Equipment Manufacturing		39.33		40.15

		C283900 Professional and Scientific Equipment Manufacturing nec		39.83		41.35

		C284100 Computer and Business Machine Manufacturing		36.95		37.98

		C284200 Telecommunication, Broadcasting and Transceiving Equipment Manufacturing		35.39		36.43

		C284900 Electronic Equipment Manufacturing nec		36.79		37.25

		C285100 Household Appliance Manufacturing		36.87		38.01

		C285200 Electric Cable and Wire Manufacturing		40.44		40.49

		C285300 Battery Manufacturing		37.67		38.17

		C285400 Electric Light and Sign Manufacturing		41.50		41.27

		C285900 Electrical Equipment Manufacturing nec		38.41		39.23

		C286100 Agricultural Machinery Manufacturing		39.10		39.45

		C286200 Mining and Construction Machinery Manufacturing		41.50		43.12

		C286300 Food Processing Machinery Manufacturing		37.33		37.90

		C286400 Machine Tool and Part Manufacturing		38.00		39.32

		C286500 Lifting and Material Handling Equipment Manufacturing		38.79		39.71

		C286600 Pump and Compressor Manufacturing		42.50		42.44

		C286700 Commercial Space Heating and Cooling Equipment Manufacturing		41.40		41.25

		C286900 Industrial Machinery and Equipment Manufacturing nec		39.40		39.84

		C291100 Prefabricated Metal Building Manufacturing		38.00		38.74

		C291900 Prefabricated Building Manufacturing nec		38.57		38.45

		C292100 Wooden Furniture and Upholstered Seat Manufacturing		37.38		37.80

		C292200 Sheet Metal Furniture Manufacturing		37.88		38.58

		C292300 Mattress Manufacturing (except Rubber)		37.13		37.94

		C292900 Furniture Manufacturing nec		39.79		39.77

		C294100 Jewellery and Silverware Manufacturing		39.36		39.98

		C294200 Toy and Sporting Good Manufacturing		40.28		40.42

		C294900 Manufacturing nec		40.10		40.80

		D361000 Electricity Supply		39.12		39.64				40.21		40.75

		D362000 Gas Supply		36.50		36.88

		D370100 Water Supply		42.38		41.87

		D370200 Sewerage and Drainage Services		43.36		42.46

		E411100 House Construction		39.22		39.05				38.15		38.24

		E411200 Residential Building Construction nec		37.00		37.27

		E411300 Non-Residential Building Construction		38.94		38.88

		E412100 Road and Bridge Construction		40.94		40.90

		E412200 Non-Building Construction nec		39.82		40.05

		E421000 Site Preparation Services		39.42		39.96

		E422100 Concreting Services		36.20		36.93

		E422200 Bricklaying Services		36.34		36.80

		E422300 Roofing Services		34.41		35.16

		E422400 Structural Steel Erection Services		37.10		37.86

		E423100 Plumbing Services		38.67		39.28

		E423200 Electrical Services		38.39		38.54

		E423300 Air Conditioning and Heating Services		38.47		38.84

		E423400 Fire and Security System Services		36.76		37.42

		E424100 Plastering and Ceiling Services		33.81		35.25

		E424200 Carpentry Services		39.79		40.08

		E424300 Tiling and Carpeting Services		36.42		37.37

		E424400 Painting and Decorating Services		38.97		39.29

		E424500 Glazing Services		37.29		38.24

		E425100 Landscaping Services		36.02		36.49

		E425900 Construction Services nec		36.66		37.48

		F451100 Wool Wholesaling		42.88		42.97				38.97		39.18

		F451200 Cereal Grain Wholesaling		41.25		41.46

		F451900 Farm Produce and Supplies Wholesaling nec		40.33		40.67

		F452100 Petroleum Product Wholesaling		39.13		39.38

		F452200 Metal and Mineral Wholesaling		39.32		39.58

		F452300 Chemical Wholesaling		39.80		40.47

		F453100 Timber Wholesaling		37.64		38.21

		F453900 Building Supplies Wholesaling nec		37.76		38.46

		F461100 Farm and Construction Machinery Wholesaling		39.87		40.02

		F461200 Professional Equipment Wholesaling		39.50		40.23

		F461300 Computer Wholesaling		33.51		34.63

		F461400 Business Machine Wholesaling nec		35.41		36.34

		F461500 Electrical and Electronic Equipment Wholesaling nec		36.65		37.67

		F461900 Machinery and Equipment Wholesaling nec		39.53		40.21

		F462100 Car Wholesaling		38.11		38.94

		F462200 Commercial Vehicle Wholesaling		40.08		39.98

		F462300 Motor Vehicle New Part Dealing		36.96		37.60

		F462400 Motor Vehicle Dismantling and Used Part Dealing		36.38		36.71

		F471100 Meat Wholesaling		39.40		39.34

		F471200 Poultry and Smallgood Wholesaling		35.83		37.08

		F471300 Dairy Produce Wholesaling		36.08		36.85

		F471400 Fish Wholesaling		37.00		38.06

		F471500 Fruit and Vegetable Wholesaling		36.68		37.67

		F471600 Confectionery and Soft Drink Wholesaling		32.94		34.98

		F471700 Liquor Wholesaling		34.68		36.81

		F471800 Tobacco Product Wholesaling		36.17		37.58

		F471900 Grocery Wholesaling nec		37.64		38.20

		F472100 Textile Product Wholesaling		41.23		41.38

		F472200 Clothing Wholesaling		39.53		40.31

		F472300 Footwear Wholesaling		37.25		39.18

		F473100 Household Appliance Wholesaling		34.55		36.63

		F473200 Furniture Wholesaling		40.00		39.90

		F473300 Floor Covering Wholesaling		39.50		40.23

		F473900 Household Good Wholesaling nec		40.90		40.88

		F479100 Photographic Equipment Wholesaling		39.14		39.15

		F479200 Jewellery and Watch Wholesaling		40.50		40.73

		F479300 Toy and Sporting Good Wholesaling		39.06		39.53

		F479400 Book and Magazine Wholesaling		42.88		42.07

		F479500 Paper Product Wholesaling		37.85		38.59

		F479600 Pharmaceutical and Toiletry Wholesaling		37.38		38.81

		F479900 Wholesaling nec		40.40		40.40

		G511010 Supermarkets		23.56		28.81				35.84		36.35

		G511020 Groceries and Dairies		37.14		35.98

		G512100 Fresh Meat, Fish and Poultry Retailing		36.20		36.63

		G512200 Fruit and Vegetable Retailing		33.14		34.13

		G512300 Liquor Retailing		34.89		36.12

		G512400 Bread and Cake Retailing		31.69		33.06

		G512510 Fish and Chips, Hamburger and Ethnic Food, Takeaway Stores		34.71		33.78

		G512520 Chicken Takeaway Stores		17.82		21.86

		G512530 Ice-Cream Parlours and Mobile Ice-Cream Vendors		20.17		29.20

		G512540 Pizza Takeaway Stores		18.23		22.36

		G512590 Other Takeaway Food Stores (including sandwiches and savouries) nec		36.10		35.34

		G512600 Milk Vending		33.25		32.89

		G512900 Specialised Food Retailing nec		38.39		37.91

		G521000 Department Stores		27.02		31.05

		G522100 Clothing Retailing		35.14		36.32

		G522200 Footwear Retailing		30.44		34.25

		G522300 Fabrics and other Soft Good Retailing		45.36		43.30

		G523100 Furniture Retailing		39.59		39.39

		G523200 Floor Covering Retailing		40.84		40.62

		G523300 Domestic Hardware and Houseware Retailing		40.27		39.78

		G523400 Domestic Appliance Retailing		33.98		35.48

		G523500 Recorded Music Retailing		24.72		28.53

		G524100 Sport and Camping Equipment Retailing		28.90		32.23

		G524200 Toy and Game Retailing		36.63		36.59

		G524300 Newspaper, Book and Stationery Retailing		36.11		36.55

		G524400 Photographic Equipment Retailing		29.86		33.68

		G524500 Marine Equipment Retailing		39.69		39.46

		G525100 Pharmaceutical, Cosmetic and Toiletry Retailing		35.81		36.72

		G525200 Antique and Used Good Retailing		44.62		43.50

		G525300 Garden Supplies Retailing		39.43		38.84

		G525400 Flower Retailing		37.62		38.49

		G525500 Watch and Jewellery Retailing		39.58		39.43

		G525900 Retailing nec		38.79		38.79

		G526100 Household Equipment Repair Services (Electrical)		40.27		40.47

		G526900 Household Equipment Repair Services nec		39.88		40.66

		G531100 Car Retailing		37.72		38.25

		G531200 Motor Cycle Dealing		35.18		35.23

		G531300 Trailer and Caravan Dealing		46.25		45.34

		G532100 Automotive Fuel Retailing		30.24		32.55

		G532200 Automotive Electrical Services		37.21		37.44

		G532300 Smash Repairing		35.51		36.35

		G532400 Tyre Retailing		33.95		35.16

		G532900 Automotive Repair and Services nec		38.68		38.66

		H571010 Hotels (Accommodation)		30.38		33.02				38.91		41.42

		H571020 Motels and Motor Inns		44.35		42.76

		H571030 Hosted Accommodation		48.42		45.93

		H571040 Backpacker and Youth Hostels		38.11		38.03

		H571050 Caravan Parks and Camping Grounds		45.19		43.63

		H571090 Accommodation nec		43.21		41.42

		H572000 Pubs, Taverns and Bars		29.96		33.12

		H573000 Cafes and Restaurants		26.02		30.01

		H574000 Clubs (Hospitality)		42.57		42.27

		I611000 Road Freight Transport		39.10		39.62				40.48		39.81

		I612100 Long Distance Bus Transport		49.27		47.58

		I612200 Short Distance Bus Transport (including Tramway)		50.38		49.26

		I612300 Taxi and Other Road Passenger Transport		48.97		47.79

		I620000 Rail Transport		42.52		42.41

		I630100 International Sea Transport		38.83		39.23

		I630200 Coastal Water Transport		45.79		44.86

		I630300 Inland Water Transport		36.50		37.93

		I640100 Scheduled International Air Transport		38.45		39.23

		I640200 Scheduled Domestic Air Transport		36.59		37.55

		I640300 Non-Scheduled Air and Space Transport		37.83		38.79

		I650100 Pipeline Transport		24.50		29.30

		I650900 Transport nec		42.12		42.02

		I661100 Parking Services		41.75		41.39

		I661900 Services to Road Transport nec		42.00		42.10

		I662100 Stevedoring		45.18		44.29

		I662300 Port Operators		46.74		45.43

		I662900 Services to Water Transport nec		39.33		40.13

		I663000 Services to Air Transport		40.55		40.71

		I664100 Travel Agency Services		34.38		36.46

		I664200 Road Freight Forwarding		36.33		37.30

		I664300 Freight Forwarding (except Road)		33.72		35.40

		I664400 Customs Agency Services		37.61		38.16

		I664900 Services to Transport nec		37.17		37.75

		I670100 Grain Storage		57.00		40.00

		I670900 Storage nec		36.94		37.73

		J711100 Postal Services		38.29		37.82				36.09		35.70

		J711200 Courier Services		34.41		35.70

		J712000 Telecommunication Services		33.41		34.75

		K731000 Central Bank		35.50		36.02				38.75		38.34

		K732100 Banks		35.51		36.42

		K732200 Building Societies		38.50		38.91

		K732300 Credit Unions		41.92		41.46

		K732400 Money Market Dealers		50.00		45.50

		K732900 Deposit Taking Financiers nec		34.33		35.71

		K733000 Other Financiers		35.92		37.30

		K734000 Financial Asset Investors		37.45		38.45

		K741100 Life  Insurance		35.57		37.12

		K741200 Superannuation  Funds		37.12		38.34

		K742100 Health  Insurance		36.40		38.32

		K742200 General  Insurance		34.43		36.69

		K751100 Financial Asset Broking Services		38.29		39.44

		K751900 Services to Finance and Investment nec		39.18		39.85

		K752000 Services to Insurance		42.25		41.75

		L771110 Residential Property Body Corporates		47.50		51.27				39.33		38.87

		L771190 Residential Property Operators nec		47.80		47.14

		L771210 Commercial Property Body Corporates		32.00		34.61

		L771290 Commercial Property Operators and Developers nec		42.73		42.55

		L772000 Real Estate Agents		46.00		44.94

		L773010 Holder Investor Farm Animals		41.33		42.57

		L773090 Non-Financial Asset Investors nec		36.32		37.44

		L774100 Motor Vehicle Hiring		37.29		38.95

		L774200 Other Transport Equipment Leasing		41.50		41.72

		L774300 Plant Hiring or Leasing		38.12		38.80

		L781000 Scientific Research		39.78		40.09

		L782100 Architectural Services		40.19		40.35

		L782200 Surveying Services		37.88		38.60

		L782300 Consultant Engineering Services		40.42		40.72

		L782900 Technical Services nec		40.79		40.78

		L783100 Data Processing Services		35.85		37.15

		L783200 Information Storage and Retrieval Services		35.18		35.93

		L783300 Computer Maintenance Services		34.97		36.26

		L783400 Computer Consultancy Services		34.50		35.35

		L784100 Legal Services		39.32		39.56

		L784200 Accounting Services		38.21		39.15

		L785100 Advertising Services		33.83		35.48

		L785200 Commercial Art and Display Services		35.34		36.92

		L785300 Market Research Services		35.25		36.51

		L785400 Business Administrative Services		36.67		37.89

		L785500 Business Management Services		40.43		40.65

		L786100 Employment Placement Services		34.22		36.00

		L786200 Contract Staff Services		34.79		35.55

		L786300 Secretarial Services		38.36		38.86

		L786400 Security and Investigative Services (except Police)		37.08		37.99

		L786500 Pest Control Services		40.17		40.22

		L786600 Cleaning Services		41.46		41.00

		L786700 Contract Packing Services nec		36.72		37.38

		L786900 Business Services nec		38.40		38.89

		M811100 Central Government Administration		39.92		40.48				39.81		41.46

		M811300 Local Government Administration		42.28		42.25

		M812000 Justice		42.44		42.24

		M813000 Foreign Government Representation		42.13		41.46

		M820000 Defence		30.46		32.60

		N841000 Preschool Education		38.76		38.90				42.08		42.14

		N842100 Primary Education		42.99		42.47

		N842200 Secondary Education		45.04		43.94

		N842300 Combined Primary and Secondary Education		44.67		44.19

		N842400 Special School Education		42.58		41.93

		N843100 Higher Education		42.29		41.71

		N843200 Technical and Further Education		43.22		42.35

		N844000 Other Education		41.50		41.16

		O861100 Hospitals (except Psychiatric Hospitals)		41.16		41.15				41.26		41.75

		O861200 Psychiatric Hospitals		43.21		43.20

		O861300 Nursing Homes		45.15		43.99

		O862100 General Practice Medical Services		43.67		43.99

		O862200 Specialist Medical Services		45.22		44.66

		O862300 Dental Services		39.54		39.50

		O863100 Pathology Services		39.74		39.29

		O863200 Optometry and Optical Dispensing		38.80		39.11

		O863300 Ambulance Services		39.77		40.11

		O863500 Physiotherapy Services		39.27		39.54

		O863600 Chiropractic Services		41.94		41.75

		O863900 Health Services nec		43.46		43.28

		O864000 Veterinary Services		36.62		37.00

		O871000 Child Care Services		35.18		35.68

		O872100 Accommodation for the Aged		44.91		43.50

		O872200 Residential Care Services nec		42.33		41.75

		O872900 Non-Residential Care Services nec		44.29		43.93

		P911100 Film and Video Production		33.41		35.32				36.47		36.37

		P911200 Film and Video Distribution		33.50		34.23

		P911300 Motion Picture Exhibition		20.93		26.41

		P912100 Radio Services		33.50		35.31

		P912200 Television Services		33.50		35.10

		P921000 Libraries		41.40		40.17

		P922000 Museums		39.32		40.07

		P923100 Zoological and Botanic Gardens		37.50		38.30

		P923900 Recreational Parks and Gardens		39.57		39.91

		P924100 Music and Theatre Productions		35.67		37.12

		P924200 Creative Arts		41.47		42.22

		P925100 Sound Recording Studios		35.83		37.02

		P925200 Performing Arts Venues		32.50		35.24

		P925900 Services to the Arts nec		34.50		36.57

		P931110 Racing Clubs and Track Operation (excluding Training and Ownership)		45.63		45.02

		P931120 Horse and Dog Training (excluding Racing and Ownership)		34.40		35.70

		P931200 Sports Grounds and Facilities nec		30.38		32.42

		P931900 Sports and Services to Sports nec		37.93		39.01

		P932100 Lotteries		23.00		28.60

		P932200 Casinos		30.24		32.49

		P932900 Gambling Services nec		40.00		39.93

		P933000 Other Recreation Services		34.93		36.18

		Q951100 Video Hire Outlets		27.23		30.68				39.18		40.88

		Q951900 Personal and Household Goods Hiring nec		37.10		37.64

		Q952100 Laundries and Dry-Cleaners		42.33		41.54

		Q952200 Photographic Film Processing		31.17		33.85

		Q952300 Photographic Studios		38.23		39.16

		Q952400 Funeral Directors, Crematoria and Cemeteries		46.22		45.99

		Q952500 Gardening Services		42.17		41.99

		Q952600 Hairdressing and Beauty Salons		30.46		32.80

		Q952900 Personal Services nec		36.59		36.99

		Q961000 Religious Organisations		46.95		46.62

		Q962100 Business and Professional Associations		41.79		41.78

		Q962200 Labour Associations		42.00		41.24

		Q962900 Interest Groups nec		41.33		41.30

		Q963100 Police Services		36.56		37.86

		Q963200 Corrective Centres		42.39		42.11

		Q963300 Fire Brigade Services		41.21		41.41

		Q963400 Waste Disposal Services		40.55		40.52

		Q970000 Private Households Employing Staff		26.93		31.83

		R994000 Don't Know		35.50		36.62				40.35		40.96

		R995000 Refused to Answer		39.75		39.88

		R997000 Response Unidentifiable		40.47		40.96

		R998000 Response Outside Scope		39.78		41.34

		R999999 Not Stated		41.73		42.95

		Total		38.91		39.14

		All cells in this table have been randomly rounded to base 3

		SOURCE: Statistics New Zealand, 2001 Census of Population and Dwellings
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		TERMS AND CONDITIONS OF SUPPLY

		GENERAL

		These conditions apply to information obtained from Statistics New Zealand. For some products

		and services additional conditions may apply. Where individual conditions apply,

		they will be part of the documentation for those products.

		COPYRIGHT

		Information obtained from Statistics New Zealand may be freely used, reproduced, or quoted

		unless otherwise specified. In all cases Statistics New Zealand must be acknowledged as the source.

		QUALITY OF STATISTICAL DATA

		All statistical data are subject to error, either through incompleteness of response or by way of limitations

		imposed by the design of the survey.

		Most official surveys are designed to national estimates.  Where estimates are made for regions or other

		sub populations, sampling errors may seriously limit the use of that information.  The quality of such

		statistical data should always be assessed before deciding on its fit for the tasks to which it is to be put.

		Statistics New Zealand shall not be liable for any loss or damage, resulting from the inappropriate use of,

		or reliance on the Product.

		LIABILITY

		While care has been used in processing, analysing and extracting information, Statistics New Zealand

		gives no warranty that the information supplied is free of error. Statistics New Zealand will not be liable

		for any loss suffered through the use, directly or indirectly, of any information, product or service.

		TIMING

		Timed statistical releases are delivered using postal and electronic services provided by third parties.

		Delivery of these released may be delayed by circumstances outside the control of Statistics New Zealand

		Statistics New Zealand accepts no responsibility for any such delays.

		STATISTICS NEW ZEALAND WEBSITE

		All links and references to websites, organisations or people outside Statistics New Zealand are provided

		for convenience only and are not an endorsement by Statistics New Zealand. Statistics New Zealand is not

		responsible for the contents or reliability of linked websites and does not guarantee that links will work.

		Statistics New Zealand does not endorse any website, organisation or people who have links to its website
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		Where a charge is made, payment is to be made by cash, cheque or credit card at the time of purchase.
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		from the date of invoice.
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		CENSUS OF POPULATION AND DWELLINGS

		CONFIDENTIALITY

		NOTE:  You should read this document before using the Statistics supplied in this file

		Section 37 of the Statistics Act 1975 requires that published statistical information be

		arranged in such a manner as to prevent any particulars from a respondent being

		identified by any person or undertaking (other than the person by whom those particulars

		were supplied).  For the purpose of this section the Government Statistician is required

		to make such office rules as he thinks necessary.

		Access to the individual population and dwelling questionnaires is limited strictly to

		personnel of the Statistics New Zealand who are concerned with the population census

		and who have made a secrecy declaration under Section 21 of the Act.  Any staff

		member breaking this declaration commits an offence.  No employee of Statistics New Zealand

		has ever had to be charged with divulging population census information.

		Rounding Procedures - At the 1976 1981, 1986, 1991, 1996 Censuses, and again at

		2001 Census, Statistics New Zealand utilised a confidentiality assurance technique of randomly

		rounding census statistics to base three.  This enables the greatest possible amount of

		census data to be published, without compromising the privacy of individual responses.

		Under the random rounding process, all table cell values including row and column totals,

		are rounded as follows:

				l		zero counts and counts which are already multiples of three are left unchanged;

				l		other counts are rounded to one of the nearest multiples of three.

		All rounding, including separate rounding of total and sub-totals, is carried out on the

		recorded results.  The probabilities of rounding up or down are set so that the long run

		expected value the original count.  The effect of this rounding on the accuracy of census

		statistics for practically any proposed use is insignificant.  Furthermore, on occasion,

		figures or percentages have been rounded off to the nearest unit or decimal point.  This

		may result in a total disagreeing slightly with the total of the individual items as shown in

		tables.
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		Table 29

		Industry (Division) and Sex

				15-19 
Years		20-24 
Years		15-24 Years		median median		Mean Median		Mean Mean		Median Mean		Average														Total

		Total		2,040		7,128		9,168		42.78		42.63		42.08		42.14		42.41		Education						N						126,540				7.2%				9168

		Total		57		141		198		41.75		42.03		41.29		41.72		41.70		Mining						B						3,354				5.9%				198

		Total		3,270		7,533		10,803		41.94		41.43		41.26		41.75		41.60		Health and Community Services						O						140,568				7.7%				10803

		Total		11,178		9,831		21,009		41.58		41.38		41.21		41.31		41.37		Agriculture, Forestry and Fishing						A						142,758				14.7%				21009

		Total		1,287		5,319		6,606		42.13		39.45		39.81		41.46		40.71		Government Administration and Defence						M						59,631				11.1%				6606

		Total		114		432		546		40.75		40.34		40.21		40.75		40.51		Electricity, Gas and Water Supply						D						5,976				9.1%				546

		Total		14,853		13,566		28,419		42.57		38.69		38.91		41.42		40.40		Accommodation, Cafes and Restaurants						H						80,355				35.4%				28419

		Total		7,581		7,563		15,144		39.78		39.45		40.35		40.96		40.14		Not Elsewhere Included(2)						R						90,864				16.7%				15144

		Total		1,725		4,908		6,633		39.22		40.75		40.48		39.81		40.07		Transport and Storage						I						66,498				10.0%				6633

		Total		3,714		5,136		8,850		40.88		38.40		39.18		40.88		39.84		Personal and other Services						Q						64,317				13.8%				8850

		Total		11,295		18,438		29,733		38.83		38.92		39.39		39.35		39.12		Manufacturing						C						223,809				13.3%				29733

		Total		4,092		8,685		12,777		39.06		38.31		38.97		39.18		38.88		Wholesale Trade						F						99,444				12.8%				12777

		Total		6,840		16,887		23,727		38.16		38.54		39.33		38.87		38.72		Property and Business Services						L						194,577				12.2%				23727

		Total		1,119		4,989		6,108		37.12		38.16		38.75		38.34		38.09		Finance and Insurance						K						51,927				11.8%				6108

		Total		5,169		9,177		14,346		37.29		37.65		38.15		38.24		37.83		Construction						E						103,911				13.8%				14346

		Total		38,073		25,848		63,921		36.10		34.76		35.84		36.35		35.76		Retail Trade						G						208,317				30.7%				63921

		Total		3,477		5,430		8,907		34.72		34.96		36.47		36.37		35.63		Cultural and Recreational Services						P						41,274				21.6%				8907

		Total		1,884		2,265		4,149		34.41		35.37		36.09		35.7		35.39		Communication Services						J						23,151				17.9%				4149

		Total								39.50		38.96		39.3		39.7																				0.0%

		Male		61,722		80,712				142,434																						922,959				15.4%

		Female		56,037		72,573				128,610																						804,309				16.0%

		Total		117,756		153,285				271,041																						1,727,271				15.7%
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