KENYA ROAD-MAP

ON YOUTH EMPLOYMENT CREATION

Introduction

Youth unemployment in Kenya has become a great concern especially due to rapid growth in population and the increasing number of entrants in the labour market.

In Kenya, over 3 million youth are outside the schooling system. They are unemployed or employed in informal sector as either semi-skilled or unskilled workers (Republic of Kenya NDP 1997 – 2001:73). Graduates from Universities and other tertiary vocational colleges are also finding it increasingly difficult to secure productive and sustainable jobs in the formal sector.

Most of the youth however, are absorbed in the informal sector where participation data indicates that 90% of those engaged are below 25 years of age. This compares only to 10% in the formal sector (Kenya Human Development Report 2001 UNDP).

The creation of productive employment opportunities remains one of the most serious challenges facing Kenya today. Employment is the principle channel of attaining social development as it provides a source of earning; a sense of belonging in society through the status it bestows on an individual and the opportunities it provides for social contact and self-realization. Additionally it generates goods and services for society, thereby leading to socio-economic growth and development.

Background

As far back as the sixties, the Government and other voluntary youth agencies did very little to involve the youth in development agenda. Except the National youth service initiated in 1964, most of the youth programs that existed at the time were largely social and recreational in nature and were urban based.

Since the seventies, the Government has taken keen interest in youth issues. The issue of youth employment has since then continued to occupy the minds of policy planners in Government and private sector. The third National Development plan of 1974, while acknowledging the efforts made in addressing youth employment, predicted that in future unemployment amongst the youth would loom large unless aggressively addressed.

Subsequent policy documents have addressed youth development programs such as sessional paper No.2 of 1992 on small scale and jua kali enterprise, National poverty eradication plans1999 – 2015, Economic recovery plan 2003 – 2007, amongst others.

Youth problems have been worsening in spite of the remarkable increase in the number of agencies dealing with matters that affect youth. This is largely due to the lack of a comprehensive National Youth Policy to provide a blueprint for youth development. Of noteworthy mention is that the Government of Kenya has embarked on the development of a comprehensive Youth policy.

What way forward?

Clearly, a collective initiative is needed to address youth unemployment in Kenya. The Ministry of Labour and Human Resource Development is mandated to formulate and develop employment policies and implement employment promotion services and programs to enable as many Kenyans as possible gain access to the job market both locally and abroad.

Through YES Kenya efforts, a  consultative forum bringing together diverse stakeholders and of which the Government is a part of has set the pace in addressing youth unemployment.

The round table meeting  compose of the following principle actors:

· Government

· Civil Society

· Private Sector

· Religious Organizations

· YES Kenya
· Development Partners

A broad objective of the stakeholders Roundtable is to contribute to youth employment creation and income generating activities among young people and encouraging the to participate fully and productively as equal partner sin sustainable development towards poverty reduction in Kenya.

Specific objectives should be developed in line with the following scope of work:

· Policy Harmonization

· Stakeholders linkages and inter-relations

· Capacity building

· Investment and entrepreneurship

· Resource mobilization
This Document has been Launched and 2 Million Budget allocated for purposes of implementation. HURRRRRRRRRRRRRRRRAY! BRAVO YES KENYA! 
