Youth Employment: A path to peaceful sustainable communities.

In part of its preamble, the Universal Declaration of Human Rights (UDHR) stipulates that:  “…in the dignity and worth of the human person and in the equal rights of men and women and have determined to promote social standards in large freedom” and article 23 of the same instrument states that: “Everyone has the right to work, to free choice of employment, to just and favourable conditions of work and to protection against unemployment.”  Youths therefore have a right to employment and it’s the responsibility of governments to create such socio-economic environment that permits the able youth and other citizens find appropriate employment avenues.

It is also worth noting that youth unemployment is the main cause of peacelessness, especially in the region (Sub-Saharan Africa). Due to desperate socio-economic conditions, youth are easily lured in conflicts in anticipation of better life after replacing an existing government system. This immoral, crude method of seeking change is enhanced by poor background lack of: care at childhood, proper upbringing, basic education and good social environment. Compounded with poverty at adulthood, monsters in human shape become dominant in the society. A population with no moral values, regard for the future, and respect for human life is created. Even those who happen to be educated and ascend to positions of responsibility hardly shake off their poor past. They are characterised by corruption, high affinity for wealth, have no genuine interest in social betterment and often lack vision for the society they lead. The sole motive to be in government is power and resource accumulation. 

Youth unemployment can hardly be tackled in isolation, but in light of the entire national macro economic policy. Countries with efficient institutions of government are well set to address the challenge of youth unemployment because the socio-economic problem has more to do with government than with natural resource endowment. Numerous cases have shown that countries with no natural resources managed to have better living conditions of their population during modest periods than countries well endowed with natural resources. The critical path to creation of employment opportunities, human rights realisation and ‘social standards in large freedom’ is good governance. 

Youth employment therefore should be viewed as a practical step aimed at making the youth and young generations human and humane, a strategy and a transitional arrangement for creation of quality population and democratic societies. Economically empowered youth with meaningful livelihoods can hardly be engaged in war, bought to cause havoc, tolerate corrupt leadership, or influenced in taking political decisions. It is imagined that people with economic independence and leading descent life often-manifest independence of thought and some degree of rationality. Hence one way of fostering transformation of poor, undemocratic societies is to adopt a Youth Oriented Development Strategy (YODS).

One of the important reasons advanced by youth employment advocates is that unemployment early in a person’s working life may permanently impair his or her productive potential and therefore employment opportunities. It’s argued that human beings are, by their nature more flexible and therefore more trainable when young. Thus embarking on youth employment is one way of building productive and sustainable affluent communities.
